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ABSTRACT

It is the purpose of this Act to provide job training
and employment opportunities for economically disadvantaged,
unemployed, and underemployed persons, and to assure that trainiung
and other services lead to maximum employment opportunities and
enhance self-sufficiency by establishing a flexible and decentralized
system of Federal, State, and local programs. Title 1 establishes a
program to provide unemployed and underemployed persons with
comprehensive manpower services throughout the nation. Title 2
provides transitional employment in jobs providing needed public
services in areas of substantial unemployment and, wherever feasible,
related training and manpower services to enable such persons to move
into employment or training not supported under this title. Title 3
deals with special Federal responsibilities: (1) special manpower
target groups, and (2) research, training, and evaluation. Title &
establishes a Job Corps for low-income disadvantaged young men and
women, setting forth selection standards and procedures, authorizing
establishment of program centers, and determining other
responsibilities. Title 5 establishes a National Coamission for
Manpower Policy which will have the responsibility for examining
these issues, for suggesting ways and means of cCealing with them, and
for advising the Secretary on national manpover issues. (MW)
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'\ To assure opportuities for sinpluyment nnd training to unemployed awd under-
N vinployed persans,
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L Sgec 2 I bs the purpose of this Aet to provide job tratining ol
employient oppartunities for ceonomically disadvantayed, nnem-
ployed and underemployed persons, wnd to assuree tlat training and
other services fead to maximunm employment opportunities and enbeneo
self-sufficieney by establishing a fexible and decentralizod system of
Federd, States and Jocal progroms.

TRANSITIONAL PROVIS|ONS

Sec S ga) Tothe extent nevessioey to provide for e orderly transi
tion of supparting job training progeams, aml to provide comtinnad
financinl assistance for such programs, priovto iy 1107 the See-
retary is anthorized o provide Bnaonein assistanee in the sane nanner
and on the xune condinons a< provided in the Manpower Development
ard Training et of 1962, as iy effoct prior to Jnne 30, 1953, title 1
of the Feonomie Opportnnity Aet of 1964, and the Fmergeney
Employment Act of 1971, ax in effect prior to June sn, 1973, from
funds appropriated pursnant to this Aet.

{h) The anthority contained in this seetion shall not e ronstroed 4
to postpone ov impede the prompt designntion of prime <punzors amd 2
the implementation of other provisions of this Act.

() Notwithstanding any other provision of this Aet other than
the provisions of section 4 (y (). the Seerctary is anthorized from
appropriations available under this Aet for fiseal vear 1974 1o provide
finanvial assistanee for the program deseribad in seetion MY (3) Fest, 1, 899
during the period June 1, 19748 through October 1, 1974, in the sane
manner aml on the same conditions as provided pursuant to the Man-
power Development and Training Net of 1962, as i effect prior to
June 30, 1973, and title ¢ of the Eeonomic Opportunity Aet of 1961,
as in effect prior to repeal by this Aet,
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AVTHORIZATION OF APPROPEIATIONS

Seech (a) Thete are anthorized to be appropriated sueh suns ns<
may be necessaey for the tiseal vear ctuling June 30, 1974, and for vach
of the three succeeding fiseal yvenrs for carrying out the provistons of
this Act. '

(b) Notwithstanding any other provision of law, unless enneted in
specific limitation of the provisions of this subsection. any fands
appropriated to earry ont this et which are not oblignted priorto the
end of the fiseal vear for which sueh funds were appropriated shall
remain available for obligation during the sueceeding tiseal vear, and
any funds obligated in any fiscal year may be expended divite a
period of two years from the date of obligation.

(¢) (1) For the purpose of affording adequate notice of Tunding
available under this Aet. appropriations under this Aet are anthorized
1, to beincluded in an appropriation Act for the fiscal year preceding
. O ‘iscal year for which they are available for obligation, )

E lc) In order to effect a transition to the advance funding methord
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of thining approprintion ation, the provisions of this snbsection shnll
apply notwithstanding that its initial appliecation will vesult in the
enactinent. in the same year (whether in the sane appropriation et
or otherwise) of two separace appropriations, one for the then currvent
fisead year and one for the sneceeding fiseal vear,

Ly (1) Of the anounts appropriated to earry out this Xet, the Sec-
cretary <hall reserve and mnfw avadlable not less than $250,000,000 in
the tiscal year ending Juue 30, 197 H and not less than 850,000,000 in
the fiseal year ending June 30, 1975, to enrry out publie service employ-
ment programs under title I,

(2) In addition to the amounts reserved under paragraph (1) of
this subsection, theve are authovized to be appropriated and nmade
available for the fiseal years ending June 30, 1974, and June 30, 1975,
=uch sums as may be necessary to earey ot public serviee emplayment
programs under title I There ave authorvized to be appropriated and
made available for the fisenl year ending June 30, 1976, and for the
sieceeding fiseal year such siums as may be neeessary to carry ot pub-
lie service employment programs nnder title {1

{e) OF the amonnt appropriated to carry out this Aet forany fiseal
yenronot more than 20 percent of sueh amonnt (exeluding any amount
1 exeess of $250,000,000 of the amount made available for earryving
ont Htie 1) shall be available for emrryimg ont the provisions of title
ITTand title TV,

TITLIC I- COMPRENHENSIVE MANPOWER SERVICES
DESCRIPTION OF PROGRAM

See, 101 Tt is the purpose of this title to establish a program to
provide comprehensive manpower serviees thronghout the Nation,
Sueh program shall inelude the development and creation of job oppor-
tunities and the triniug, edueation, and other services needed to
enable individinals to seeure and vetain employment at thenr maxinim
enpeity, Comprehensive manpower services may inchide, but shall
not be Timited to, programs amd activities designed to carvy ont the
purpose of this title, sueh ns—

{ 1) outreach to make persons aware of the availability of man-
power services and persuade them to nse sneh serviees,

(2) assessment of the individual’s needs, interests, and poten-
tial in the Inbor murket and referral to appropriate employment,
training, or other opportunities,

{3) orvientation, connseling, education, and institntional skil
training to prepave the individual to enter the Tabor market or to
qualify for more prodictive job opportinities,

(4) rraining on the job,

{3) payvments or other indneements to public or private employ-
ers to expand jobh opportunities, but pavments to ewmployvers
organized for profit shall not exceed the ditference between the
casts of recrniting, training, and providing supportive services for
low-income persons and those regularly employed,

{6) services to individuals to enable them to retain emiployment,

(7) pavient of allowances to persons in training for which
they veceive no vemuneration and payment of such allowances for
transportation, =ubsistence, or ot\ler expenses incurred in par-
ticipating in manpower services or employment as are necessary
to enable the individual to participate therein,

(%) =upportive services to enable individuals to tnke ndventnge
of employment opportunities, ineluding necessary health care and
medieal serviees, child eare. residential support, assistance in
~ectring bonds. or any other necessary azsistance ineicdent to
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employment, and any other service needed to participate in
(\lll[)ln‘\'m(\llt or manpower services,

(9) development of information concerning the Inbor market
and activities, such os job restructuring, to malke it more respon-
sive to objectives of the maupower services program,

(1) manpower training, cmployment opportunities, and
related services condneted by conununity-based organizations,

(11} transitional public service employment programs, anc

(12) any programs anthorized by part A of title 111 and by
title 1V of this Act.

PRIME  SPONSORS

Skc. 102, (a) The Secrctary may malke financial assistance available
to a prime sponsor to enable it to earvy out nll or a substantial part
of a comprehensive manpower program. A prime spasor shall be—-

{1) a State;

(2) nunit of general local government which has a population
of ona hundred thousand or more persons on the basis of the most
satisfactory enrvent data available to the Secretary;

(3) any combination of units of general local government which
includes any unit of general lm-nrgovm'lmwnt qualifying under
paragraph (2) of this subsection;

(+) any unit of general local government or any combination
of such units, without regard to population, which, in exceptional
civenmstanees, is determined by the Secretary of Labor—

(.\) (1) toserve a substantial portion of a funetioning labor
market aren, or (ii) to be a rural area having o high level of
nnemployment : and

(BB) to have demonstrated (1) that it has the eapability for
adequately carryin out prograws wnder this Act, and (ii)
that there is a speciat need for services within the avea to be
served, and (iii) that it will carry ont such programs and
services insuch avea as effectively as the State; or

(3) a limited number of existing concentrated employment
program grantees serving roral areas having a high level of
unemployment which the Secretary determines have demonstrated
special eapabilities for carrying out programs in such areas and
are dezignated by Lom for that pnrpose,

() (1) .\ State shall not qualify as a prime sponsor for any geo-
graphical area within the jurisdiction of any prime sponsor deseribed
i paragnapl 23, (3), (4. ov (5) of snbsection (a) unless such prime
sponsor has not submitted an approvible comprehensive manpower
plan for such area.

{2) .\ unit of general local government, <hall not quality as a prime
sponsor with respect to any avea within the jurisdiction of another
c{igil)lo unit of general local government unless such smaller nnit has
not submitted an approvable comprehensive manpower plan for such
area.

(¢} (1) To he eligible for prime sponsorship for any fiscal year. an
otherwise eligible applieant must submit to fll() Seerctary a notice of
intent to nprl‘\' for prime sponsorship by such date as the Sceretary
shall preseribe.

(2) The Secretary may not, prior to March 1, 1974, designate as a
prime sponsor, any State or unit of general local government contain-
mg another unit of general loeal government meeting the requirements
of subsection (a)(2) of this section unless such smaller unit has sub-
mitted to the Secretary written consent for snch designation.
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ALLOCATION OF FUNDS

See 1 (2) (1) Eighty pereent of the amount available for this
title in any tiscal year shall be allotted in accordance with the pro-
visions of this subsection.

(2) Subject tothe provisions of paragraph (4)—

(Ay 50 pereent of the amount allotted under this subsection
shall be allotted on the basis of the manpower atlotment of the
State in the fiseal year prior to the year for which the determina-
tion is made compared to the manpower allotment for all States
in that vear;

(B) 3714 percent of the amount allotted nnder this subsection
shall be atlotted on the basis of the relative munber of unemployed
persons within the State as compared to such munbers in all
States;

((") 1294 percent of the amount allotted under this subscetion
shall he allotted on the hasis of the relative number of adults in
families with an anmual income below the low-income level within
the State compared to such total munbers in all States;

(D) Not less than $2,000,000 shall be allotted among Guam, the
Virgin Islends, American Samon, and the Trust Territory of the
PPacific Islands, in accordance with their respective needs,

(3) The suin allotted to each State shall be allotted by the Secretary
among areas within the State on an equitable basis based npon the
fuctorsset forth in parngraph (2).

(-+) No prime sponsor shall be atloeated an amount which is in excess
of 1530 pereent of the amount received by the avea served by that prime
sponsor in the fiseal vear immediately preceding the fiseal year for
which the determination was made except that if the mmmount so
allocated is less than 50 percent of the amount to which such prime
sponsor is entitled under paragraph (2) in the fiscal year for which
a determination was made, then such alloeation shall be increased to
30 pereent of the mimount of such entitlenient.

(b) Not more than 5 percent of the amount available for this title
shall be available to the Seeretary to encourage, after consultation
with and receiving recommendations from the Governor of the
appropriate State, voluntary combinations formed under section 102
(a) (3).

(¢) Five percent of the funds available under title T shall be avail-
able only for grants under section 112 except that such grants shall not
increase the funds available inany prime sponsor’s area by more than
20 pereent of the amount allocated to sueh prime sponsor under sub-
section (a).

(1) Oue pereent of the amonnt allocuted under subsection (a) shall
be available to the Secretary to be allocated i the same munner as
novided under subseetion (a) to State prime sponsors for the costs
incurred in earrving ont the provisions of section 107(a) (2) (B). If
any State does not need the amount aliocated under this subsection for
any fiseal year. that mmount shall be available for State services under
section 106,

(e} Four percent of the amounts available for this title shall be
available to each State in the smne proportion as that State's alloen-
tion under subscction (a) for State services under section 106,

(f) The remainder of the funds shall be available in the Secve-
tary's diseretion. In exercising his diseretion the Secretary shall first
utilize such funds to provide each prime sponsor with an amount for
any fiseal yeur equal to 90 percent of such area’s manpower allotment
in the preceding fiseal yeav, The remainder shall be distributed in the
Secretary's discretion among areas scrved by prime sponsors (or
where n prime sponsor’s plan has not been approved. an ares served
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by the Secretary under his anthority in section {10}, In exercisiug his
diseretion the Seeretary shall take into aeconnt the need for continued
funding of programs of demonstrated effectiveness,

(&) Grants made to prime sponsors designated under seetion 102
() (3) shall be from funds not allocated nnder subseetion (a).

(h) As soon as practicable after fimds are approprinted to carey Publication
out, this et for any fiscal year, the Secretary shall publish in the in Federal
Federal Register the allotments made pursnant to this seetion, Allot. Reglster,
ments under this section shall be based on the Intest sutisfactory data
and estimates available,

(1) The Seeretary is anthorized to make sueh reallocations inder Reallocations,
this title as he deems appropriate of the unobligated amount of any
allotment pursuant to subsection (a) to the extent that the Seeretary
determines that it will not be required for the period for whieh such
allotment is available. Allotted mmounts may not be reallocated for any
reason hefore the expiration of the ninth month of the fiseal vear for
wihich such funds were allotted and thereafter may be reatlocated only
if the Seeretary has provided thirty days’ advanee notice to the prime
sponsor for such aren and to the Governor of the State of the pro-
posed reallocation, during which period of time the prime sponsor
and the Governor may submit comments to the Seeretary. After con- pyplication
sidering any comments submitted during such period of time. the in Federal
Seeretary shall notify the Governor and affected prime sponsors of Register.
any decision to reallocate funds and shall publish any sueh decision
in the Federal Register, Priority shall be given in reallocating sueh
fundsto other areas within the same State,

PRIME SPONSGR'S PLANNING COUNCHS

Sk, 1 Each prime sponsor designated wder this title shall
establish o plhuming conneil consisting, to the extent practical, of
members who are vepresentative of the chent community aml of con-
munity-based orgamzations, the employient serviee, edueation and
training ageneies and institntions, bnsiness, Iabor. and, where appro-
priate. agricndture, The prime spousor shall appoint the members
of the couneil. designate the chairman, and provide professional,
techinienl, and clerieal statf to serve the conneil, It is the funetion of
the canneil to submit reconmendations regavding progrant plans and
basie conls. polivies, and procedures, to monitor and provide for
objective evaluations of employment and training programs condue ted
in the prime :ponsorship area, and to provide for continuing analvses
of needs for employment. training, and related sevvices in sueh area.
Auy final decision with respeet to sueh recommendations shall be
made by the prime sponsor.

CONDITIONS FOR RECEIPT OF FINANCIAL ASSISTANCE

Sees 105, (a) The Secretary shall not provide financial assistance
for any fiseal year to a prime sponsor unless such sponsor subniits
a compreliensive manpower plan, i such detail as the Seeretary deems
necessaiy, which—

(1) sets forth a comprehensive manpower program which moets
the objectives of this title. inchuling () a deseription of the
services to be provided. and performance goals, (I3) assurance
that such services will be administered by or under the supervision
of the prime sponsor. (') a description of the geographical
areas to be served under the plancand (D) assurances that to the
maximum extent  feasible manpower serviees, including the
development of job opportunities, wil' ne provided to those most in
need of them. inclnding low-income persons und persons of lim-
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ited Kngosh-speaking ability, and that the need for continued
funding of programs of demonstrated effectiveness is taken into
account in serving sich groups und persons; .

(2) provides, in the case of prime sponsors who are recipients
of fnm\s under title 11 for the development of u public service
employment program. that it is fully integrated with the services
un(llor this title in order to assure that persons employed in such

a prograim are afforded n better opportunity to find regular

employment not. supported under this Aet;

(3) (A) provides uppropriate arrangements with community-
based organizations serving the poverty community, and other
special target groups for their participation in the planning of
programs included in the plan: (B) provides for utilizing those
serviees and facilities which are available, with or without reim-
bursement. of the reasonable cost, from Federal, State. and loeal
agencies fo the extent deemed appropriate by the prime sponsor,
after giving due constderation to the effectiveness of such exist-
ing services and facilities, including, but not limited to, the State
employient service, State vocational education and voeational
rehabilitation agencies, aren skills centevs, local edueational agen-
cies. postsecondary training and education institutions, and coni-
munity action agencies. but nothing contanined herein shall be
construed to limit the utilization of services and facilities of
private agencies. institutions and organizations (such as private
businesses, labor organizations. private employment agencies, and
private educational and vocational institutions) which can, at
comparsble cost. provide substantially equivalent training or
services or otherwise aid in reducing more quickly unemploynient.
or current and prospective manpower shortages; (C) provides
that in making arrangements for institutional training priority
shall be given (to the extent feasible) to the use of skills ecenters
established under the authority of section 231 of the Manpower
Development and Training Act of 1962: (D) provides arrunge-
ments to the extent feasible for the coordination of services for
which financial assistance is provided under programs adminis-
tered by the Seeretary of Labor relating to manpower and man-
power-related services:

() provides for puying the allownnees and compensation pro-
vided by seetion 111

(5) provides that any transitional public service employment
programs meet the requarements of seetion 205 (¢) and section 208,
amd that persons hived to il jobs created by such programs will
be residents of the areas deseribed under puragraph {1) (C) of this
sithsection

(8) provides assurances that programs of institutional training
be designed for oceupations in which skill shortages exist and
assnrances that sneh programs and training on the job shall,
wherever possible, result in employment which provides economic
self-snfliciency ;

(7} contains sneh other information. assnrances. statements,
and arrangements consistent with the provisions of this Act as the
Seeretary shatt preseribe by regelation ineluding provisions
designed to assist the Secvetary inearrying ont his special respon-
sibilities under this sevtion and section 102,

(b) The Secretary shall not provide financial assistance for any

fiscal year toa prime sponsor nnless sneh sponsor certifies that—

(1) its plan meets all the requireinents of this section: and
(2) it will comply with all pravisions of this Act.
te) The Seeretary shall provide financial assistance to each prime
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sponsor under this title to carey ont the plan submitted by cach such
prime sponsor npon determining that- -
(1) the plan ix consistert with the provisions of this title;
(2) the plan was made public priov to sithnussion to the Seere-
tary:
{3} the prime sponsor has demonstrated masinm efforts to
implenent the provisions in the prior year's plan,

SPECIAL PROVISIONS BELANVING PO STANTE PRIME SpPoNsoRs

See. 106, (a) Any State seeking assistanee under this Aet shall State corppe-
submit. a State comprehensive manpower plan to the Seeretary for heisive mane
approval in accordance with the requirements of this section, power plan,

() The State compreliensive manpower plan shall in addidon o
meeting the reguirements of seetion fo5- -

(1) provide satisfactory arrngements for serving all geo-
graphical arens under its jurisdiction except areas served by an
eligible applieant who has filad @ votice of fatent ander section
102 (e}, exeept that such plan may be amended to inchule areas
served by an eligible applicant whose plan is finndly disapproved
withoat  prejudies to the yemedies available o spieh eligible
appteant nnde s section 109,

(2) provide for the cooperation amd participation of all State
agencies providing manpower and manpower-velated servives in
the implenmentation of compreliensive manpower serviees plans
by prime sponsers inaceordanee with the provisions of this Aet:

(3) set forth an overall State plan for the developent and
sharing of resonrees and facilities necded to conduet manpower
progreams under s divect sponsors hip withont inneeessary dupli-
cation and otherwise in the most efficient and economieal manner

{4} provide for the coordination of programs finauced um'er
the Wagner-Pevser Net in aceovdance with sneh rules, vegnli- ag seas, 119,
tions, and cuidelines as the Seeretary deternunes necessary for 2 vss a9,
the pnrpose of providine coordinated and comprehensive assist-
ance to those individuals requiring manpower and muanpowoer-
related services to achieve their full occupational potential in
accordance with the policies of this Aet:

10} =et forth arrangements for assisting the Seeretary inearry-
ing ont his responsibilities for enforeing the requirement for IFed-
eral rontractors and subrontractors to list all suitable employment
openings with loval offices of the State employment service and
provide special emphasis, as reguired in seetion 2012¢a) of title
S8, United states Codes 86 Stat. 1097,

(6) set forth arrangements, if any, which the State may desire
to provide for planning areas to serve geographical regions within
the State: and

(7) make adequate provision for the coordination of the man-
power and velated services to be provided by the State in areas
ta be served by prine sponsars other than the State, and that
provision has heen made for the establislhiment of mechanisms to
(.\) provide for the exchange of information between States and
local wovernments on State, intrastate, and regional planning in
aveas such as economic development, human resource develop-
ment, edueation, and such other aveas that may be relevant to
manpower planning: and (B) promote the conrdination of all
numnpower plans i a Stite <o as to eliminate conflict, duplica-
tion, and overfapping between DINPOWET 50Ty 1ees,

. () Tunds available to each State under section 103(e) may be nsed Ante, . gaz,
or-—— X
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(1) the provision ol serviees under this et thronghout the
State by State ageneies vesponsible for etployinent and tenining
and related services:

(2) providing tinanciel assistance for special programs und
services desigued to meet the needs of rural arens ontside major
Inbor market nreas;

(3) developing and publishing infornmtion regnrding eco-
notie, industrinl, and bor market conditions, including but
not limited to job opportunities and skill requirements, labor sup-
ply i various skills, oeccupational outlook and employment trends
e varions ocenpations, and economic and business development
and foeation trends;

(1) providing, without reimbursement and npon request, to
any prime sponsor serving nn avea within the State, sueh informa-
tion and technieal assistance as may be appropriate to assist any
such prime sponsor in developing and implementing its progranms
nnder this Xet:and

{5 careving out speeial model training and employment pro-
erams and refated services, including programs for offendevs simi-
Fav to programs deseribed in section 8017¢) of this Aet,

(1) The State prime sponsor shall annunily certify compliance with

allthe requivements for State printe sponsors.

STATE MANPOWER SERVICES COUNCH,

See 0T () D Any State which desives to Le designated as a

prime sponsor and to enter into arrangements with the Seerctary
mider this title shall establish a Manpower Services Couneil (herein-
after referred toas the “Council™) which shall exereise the powers and
dnties =et forth in this seetion,

(2) The Conneil established pursnant to paragraph (1) shall.—
() be appointed by the Governor (who shall designate one
member thereof tn he Chairman), and shall be composed of—

(1) l‘iEH)I‘t‘S(‘llleﬁ\'OS of the nnits or combinations of units of
general local government in such State, who shall comprise
at least one-third of the membership of the Conneil, which
have comprehensive manpower plans approved under see-
tion 108 (except that the initial appointments to the Couneil
may consist of representatives of units or combinations of
units of weneral loeal government deseribed in elnuses (2).
(3}, (4). and (5) of section 102(a) which have indieated an
intention to submit a plan for approval under section 108),
and such representatives shall be designated by the chief
execntive officers of the units or combination of unis of gen-
eral Joeal government which qualify for representation under
this section in accordance with procedures agreed upon by
such chief exeentive officers;

(ii) one representative each of the State board of voca-
tional education and the public emplioyment service of such
State:

(ii1) one representative of each sueh other State ageney
ns the (fovernor may determine to have a direct interest in
overall manpower training and utilization within the State:

{iv) representatives of organized labor;

(v) representatives of business and industry;

{vi) representatives of eonmumity-hased organizations
and of the client community to be served under this Aect
(inelnding. where persons of limited English-spenking abil-
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ity represent w substantiad portion of the client popnlation,
appropriate representation of snch personsy 3 and
{¥il) represeutatives of the genernl public,
(B) be appropriately stnffed and serviced by the State prime
SPONSoL;
(C) meet at such times and in sueh places as it deeins neees-
SAry. :
(b) The Couneil shail—

(1) review the plans of vach prime sponsor and the pians of
State agencies for the provision of services to sieh prime spon-
sors, and make recommendations to such prime sponsors aml
agencies for the more effective coordination of efforis to meet the
overall manpower needs of the State:

(2) continnonsly wonitor the operntion of programs condueted
by enell prime sponsor, and the availability, responsiveness, and
adequuey of State services, and mnke recommendations to the
prine sponsors, to agencies providing manpower services, and to
the Governor and the general public with respeet to wavs o
improve the effectiveness of sueh programs or services in fulfilling
the purposes of this et

CH umke an o annunl report to the Governor which shall be a
public docment, and issne sueh other studissg, reports, or doeu-
ments as it deenis ndvisable to assist prime sponsors or to other-
wise help enrry aut the purposes of this \et,

REVIFEW OF PLANS

See, 1080 (n) The Seeretary shall not approve a conprehensive
nanpower plan or any amendment thereto until lie deiermines that
it mects the requirenients of section 105, and in the case of a State
plan seetion 106, and that the plan was submitted to, and an opportn-
nity to coment thereon provided, the Governor of the State and
appropriate ofticials in units of general loeal government of the avea
to he served,

(b) (1) The Secretary shall not finadly disapprove any comprehen-
sive manpower plan submitted under this title. or any moditications
thercof, without tivst atfording the prime sponsor submitting the pln
reasonable notice and opportnnity i{m' a hearing.

(2) If the Secretary receives a fornal allecration from an atfected
et of general local government that a prime sponsor has changed
its comprehensive manpewer plea so that it no longer complies with
section 105 or that in the adnnmstration of the plan there is g failure
to comply substantially with ang such provision, with any provision
of the plan. or with any requirements of seetion 603 or 104, he shall.
and. if he reeeives such an allegation from any other interested person.
he may, or if such allegation ix snpported by substantial evidence. he
shall. after due notice and opportunity for a hearing to the prime
sponsor, determine whether the allegation is tene, If he determines
such an allegation to be true, the Seeretary shall netify the prime
sponsor that no further paynients will be made to the prime sponsor
under the plan (or, in his diseretion. that further payvments will he
limited to programs mnder or portions of the plan not affectod by sueh
failure), nntil he is satistied that there will no longer he any failure
to comply. Until he is so satisfied, the Secretary shall make no further
payments to such sponsor under the plan (or shall Hmit pavments to
programs under the plan not affeeted by the failure),

(¢) The Seeretary shall not disapprove any plan solely beeause of
the percentage of funds devoted to a particular program or activity
authorized inder seetion 101 of this Aet,

(d) Whenever the Seerefary determines, after notice and oppor-

ERIC ™

Aruitoxt provided by Eic:

Report to
Govermor,

Notice cof
rearing,



87 STAT, 548

Pub, Law 93-203 - 10 - December 28, 1973

ERIC

Aruitoxt provided by Eic:

tunity fora public hearing, that any prime sponsor designated to serve
underthis Act is—

(1) mmintaining a pattern or practice of diserimination in vio-
hation of seetion 603 (1) or seetion 612 (a) of this Aet or otherwise
failing  to serve equitably the ceonomically disadvantagoed,
uncmployed, or underemployed persons in the area it scrves;

(2) ineurring unreasonable administrative costs in the conduct
of netivities and programs, as determined pursuant to regulation;

(3) failing to give due consideration to continned funding of
programs of demonstrated cffectiveness ineluding those previ-
ously conducted under provisions of law repealed by section 614
of this Act; or

4) otherwise materially fuiling o carry out the purposes and
provisions of this Act:

the Secretary shall revoke the prime sponsor’s plan for the area, in
whole or in part, and to the extent necessary and appropriate shall not
make any further payments to such prime sponsor under this Act, and
he shall notify sueh sponsor to retnrn to him all or part of the
unexpended sums paid under this Aet during that fiseal year,

JUDICIAL REVIEW

Nec, 109, (u) Hf any prime sponsor is dissatistied with the Secrc-
tary’s final action with respect to the approval of its comprehensive
manpower plan submitted nnder <ection 105 or seetion 106 or with his
tinar action under section 103, sueh prime sponsor mmy, within sixty
days after notice of such action, file with the United States court of
appeals for the cirenit in whicli the prite sponsor is loeated a petition
for review of that action. A copy of the petition shall be forthwith
transmitted by the clerk of the court to the Secretary, Theveupon the
Seeretary shall tile in the court the record of the proceedings on which
he based his action, as provided in section 2112 of title 28, United
States Code,

{h) The findings of fuct by the Seeretary. if supported by substan-
tinl evidence, shall be conclusive; but the court, for good cause shown,
may remund the case to the Secretary to take further evidence, and
the Secretary may thereupon make new or modified findings of fact
and may modify his previous action, and shall certify to the court
the vecord of the further proceedings, Such new or modified findings
of faet shall Hikewise be conclusive if supported by substantinl
evidenee,

(¢) The conrt shall have jurisdiction to affirm the action of the
Secretary ov to set it aside. in whale or in past. The judgment of the
court shall be subject to review by the Snpreme Court of the United
States upon cevtiorari or cevtiliention as provided in section 1254 of
title 28, United States Code.

AUTHORITY OF SECRETARY TO PROVIDE SERVICES

Seec T () dnoany aren of a State which has not qualified as a
prime sponsor and for which no other prime sponsor has qualified
under paragraph (2) (3). (4). or (5) of section 102(a) or \\'(]wr(‘ the
Secretary has taken an action under subsection (b) (2) or (d) of section
108 which results in such services not heing provided in such area, the
Sceretary is authorized and directed out of funds allotted to such State
or local area under section 103(a) to provide for continuing programs
by making payments directly to public and private nonprofit agencies
and organizations conducting activities which he determines are not
in violation of the requirements of this section. To the extent necessavy
to assure the delivery of services in the areas served by any prime
sponsor subjeet to the provisions of this section. the Seeretary is anthor-
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ized (if no other eligible prime sponsor is designated under section
102 of this Act to serve such aren) to make grants to and enter into
contracts with public and private nonprofit agencies and organizations
in the same manner and to the same extent as if the Secretary wore the
prime sponsor for that area,

(b) The Secretary shall. prior to making any ‘m_\'monts under this
Aet forany fiseal year, enter into an agreement, with any prime sponsor
receiving payments under this Aet which contains provisions adequate
to assure that the provisions of this section are earried out etlectively.

ALLOWANCES

Sec. Lo () Basic weekly allowances for individuals receiving
training or edueation under this title for which no wages are payable
shall be at a rate preseribed by the Seeretary which when added to
amounts reecived by the trainee in the form of unemployment compen-
sation payments shall equal the minimum wage for n work week of
forty hours under section 6(a) (1) of the Fair Labor Standards Act
of 1938 or, if higher. under the applicable State or local minimum wage
Taw., and such basic¢ allownnces shall. in the case of an individual with
dependents, be increased by $5 a week for each dependent over two up
to a maximnm of four additional dependents. The prime sponsor may
waive the payment of all or [lmrt of t‘m allowances when it determines,
under regulations preseribed by the Seeretary, that such waiver will
promote the purposes of this Act. Trainees receiving Fu})]ic assistance
or whose needs or income are taken into account in determining such
public assistanee pavments to others, shall receive an incentive allow-
ance of K30 per week. Such allowance shall be disregarded in deter-
mining the amount of public assistance payments under Federal or
Federally assisted publie assistance programs. In preseribing allow-
anees, the prime sponsor shall, in accordance with regulations
preseribed by the Seerctary, allow additional sums for special cirewm-
stances sueh as exceptional expenses incurred by trainees, including
but not limited to meal and travel allowances, or he may rednce such
allowances by an amount reflecting the fair value of nieals, lodging,
or other necessaries frrnished to the teainee, The prime sponsor shall
take sueh action as may be necessary to insure that such persons
receive no allowances with respect to periods during which they are
failing to participate in such programs. training, or inst ruction as pre-
seribed herein withont good cause. Notwithstanding 2he preceding
provisions of this subsection. the prime sponsor shall, in accordance
with such regulations asc the Secretary shall preseribe, make such
adjustments us he deemis appropriate in allowances which would other-
wise be pavable under this title, including but not limited to adjust-
ments whieh take into account the amount of time per week spent by
the individual participating in such programs and adjustments to
reflect the speeial vconemic circumstances which exist in the arca in
whieh the program ix to be carried on. Allowances shall not be paid
for any course of training having a duration in excess of one hundred
and fonr weeks,

(1) Individnals receiving training on the job shall be compensnted
by the employer at such rates, including periodic increases, as may be
deemed reasonable under regulations preseribed by the Secretary, con-
sidering such factors as industry, geographical region, and trainee
proficieney bt in no event at a rate less than that specified in section
6(a) (1) of the Fair Labor Standards Aect of 1938 or, if higher, under
the npplicable State or local minimum wage law,
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SUPPLEMENTAL VOCANTION M, EDUCATION ASKINTANCE

Sees 1120 ta) From the funds available to him for this section, the
Seeretary ~I| |H inake grants to Governors to provide fnancial nssist-
ance, throngh State voe ational wdneation boards, to provide needed
voeational edieation seviees in areas served Ly prime sponsors,

thy AL of the sus available to earey ont this seetion shall be
atlotted wmong the States in the manney provided for allotting funds

(o) Funds available nnder this section shall be used only for pro-
viding voentional edneation and services to participants in progmms
wnder this title in aecordanee with an agreement between the State
voeational edueation board and the prime sponsor,

TUEPLE - PUBLIC FMPLOYMENT PROGRAMS
STATEMENT OF PURPOSE

Sees 20l i< the purpose of this title to provide nuemployed and
mideremployed persons with transitional emploviment in jobs provid-
inge needed pinblic seevices inarveas of subztantial unemployment and,
wherever feasible, related training and anpower xervices to enable
el persons to move inte unplmnwnt or training not supported

ALLOCNTION OF FUNDS

Sees 2020 ) Fighty per centunr of finds available for any fiseal
vear nuder this title shall be altoeated among eligible applicants in
accordanee with the unmber of umemployed residing in arcas of sub-
~tantial unemplovment within the puoisdiction of the apphieant com-
pared to the number of imemployed residing in all such areas,

(b The remainder may he distrilmted by thv Seeretary in his disere-
tion taking into acconnt the severity of unemployment within such

FINANUCIAL ASKISTANCE

Nees 2080 () The Seeretary shall enter inco arrangenents with
elizible applieants in accordanee with the provisions of this title in
istance available in areas of substantial
anemployinent for the purpose of providing transitionai employvment
for nnemployed and underemployed persons in jobs providing needed
public services, and teaining and manpower services re lated to suely
unplmmont which are otherwise unavailable, and enabling =uch per-
<on= to move into smplorment or training not supported under this

() Not Tess than 90 per centninn of the funds appropriated pursuant
teothas title which sre used by an eligible applicant for public service
cimplovment progeams shall he expended only for wages and employ-
rent Lenefits to persons employed in public’ wr\lu\ jobs pursuant to

ELIGIBLE AI'PLICAN'TS

Nee, 200 ta) Finaneial assistanee nnder this title may be provided
by the Seeretary only 1»n|\u it to applications submitted by eligible

t 1Y prime sponsors qualified mder title T:or
(2y Indian tribes on Federal or State reservations and which
include areas of substantinl unemplovment,
iy For tiseal year 1974 eligible applicants melude any entity
¢ lnrll»lv to bea prine sponsor under section 102 ().
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() For the purpose of this title “arcas of substantial unemploy-
ment” means any area of #uflicient size and scope to sustain a publie
service employment program and which has a rate of unemployment
equal to or in excess of 6.5 per centum for three consecutive months
as determined by the Seeretary. Determinations concerning the rate of
unemployment shalt be made by the Seeretary at least once each fisen)
‘ear, )

(«1) (1) Whenever an area of substantial unemployment within the
jurisdiction of an eligible applicant is alzo within the jurisdiction
of a unit of general local government or a combination of such units
having a population of 50,000 or more (but less than that necessary
to qualify as 0 prime sponsor under title 1), the eligible applieant shall
delegate to such nnit or units of genernl loeal government the funetions
of program agent with respect to the funds allocated to sueh eligible
applicant on account of such area of substantinl iemployment,

(2) For purpaoses of this subsection the functions of program agent
include the administrative responsibility for developing, funding.
averseeing, and monitoring programs within the area hut sueh fune-
tions shall be carried on consistently with the applieation for financial
assistunce which shall be developed by the eligible applieant in coop-
eration with the program agent,

(3) Whenever two or moee units of general loeal government qualify

as program agents with respect to the sume area of substantinl unem-

ployment the provisions of section 102(h) (2) shall be applicable,

(e) Whenever the Secrotary nwmkes any deterntination required by
this =cction, he shall promptly notify the Congress and slmlﬂ publish
such determination in the Federal Register.,

APPLICATIONS

Sec. 205, (a) Finaneial assistance under this title may be provided
by the Secretary for any fiseal year only pursuant to an application
which is submitted by an eligible applicant and which is approved hy
the Seeretary in accordance with the provisions of this title. Any
such application shall set. forth a public service employment program
designed to provide emiployment, in jobs providing needed publie
services, for persons residing in areas of substantial unemployment
who have been unemployed for at least thirty davs and, where appro-
priate, training and manpower services related to such employment
which are otherwise unavailuble, and to cnable such persons to move
into employment or training not supported under this title,

(b) Programs assisted under this titte shall, to the extent feasible.
be designed with a view toward—

(1) developing new careers, or

(2) providing opportunities for career advancement, or

(3) providing opportunities for continued training, including
on-the-job training, or

(+) providing transitional public service employment which
will enab’e the ndividuals so employed to move into public or
private employment or training not supported under this Act.

(c) An applieation for financial assistance for a public service
employment program under this title shall include provisions setting
forth—

(1) assurances that the activities and services for which nssist-
ance is sought under this title will be administered by or under
the supervision of the applicant, identifying any ageney or insti-
tution iesignated to carry out such netivities or services tnder
such supervision:

(2) a description of the area to be served by such programs. and
a plan for effectively serving on an equitable basis the significant
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segments of the population to be served, including data indicatin
the number of poteuiial eligible participants and their income and
employment status;

(3) assurances that only persons residing within the areas of
substantia] unemployment qualifying for assistance will be hired
to fill jobs created under this title, and that the public services
provided by such jobs shall, to the extent feasible, be designed to
benefit the residents of such areas;

(4) ussurances that special consideration will be given to the
filling of jobs which provide sufficient prospects for advancement
or suitable continue(f employment. by providing coniplementary
training and manpower services designed to (A) promote the
advancement of partieipants to employment or training opportu-
nities suitable to the individuals invof\'ed‘ whether in the public
or private sector of the cconomy, (13) Provido participants with
skills for which there is an anticipated high demand, or (C) pro-
vide participants with self-development skills, but nothing con-
tained in this paragraph shall be construed to preclude persons
or programs for whom the foregoing goals are not feasible or
appropriate;

(5) assurances (A) that special consideration in filling transi-
tional public service jobs will be given to unemployed persons who
served in the Armed Forces in Indochina or Korea on or after
August 5, 1964, in anccordance with criteria established by the
Secretary (and who have received other than dishonorable dis-
charges), and a description of the specific steps to be undertaken
during such fiscal year to provide such special consideration, and
of the types of jobs to be made available to such veterans, with
special emphasis on the development of jobs which will utilize, to
the maximum extent feasible, the ski{ls which such veterans
zwq{uirod in connection with their military training and service,
and (B) that the applicant shall (i) make special efforts to
acquaint such veterans with the program and the public service
jobs available to veterans under this Act, and (i1) coordinate
efforts in behalf of such veterans with those activities authorized
by chn‘)tor 41 of title 38. United States Code (relating to Job
Counseling and Employment Services for Veterans), or carried
out by other public or private organizations or agencies;

(6) assurances that, to the extent feasible, public service jobs
shall be provided in occupational fields which are most likely to
expand within the public or private sector as the unemployment
rate recedes;

(T) assurances that special consideration in filling transitional
public service jobs will be given to unemployed persons who are
the most severely disadvantaged in terms of the length of time
they have been unemployed and their prospects for finding
employment without assistance under this title, but such special
constderation shall not authorize the hiring of any person when
any other person is on lay-off from the same or any substantially
equivalent job;

(8) assurances that no funds received under this title will be
used to hire any person to fill a job opening created by the action
of an employer in laying off or terminating the employment of
any regular employee not supported under this title in anticipa-
tion of filling the vacancy so created by hiring an employee to he
supported under thistitle:

(9) assurances that due consideration be given to persons who
have participated in manpower training programs for whom
emplovment opportunities would not be otherwise immediately
available;
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(10 a dessvmtion of the methods to be nsed to recrmt, seTect,
and orient partwipauts, incliding specific eligibility eriterin, aml
programs to prepare the participants for their job responsibili-
ties:

(LD o deseription of nnmet public service needs and a state-
ment of priovities nmong sneh needs:

(12) w deseription of jobs to e filled, a listing of the major
kinds of work to be pevformed aid <kills to be acquired and the
approximate dieation for which participants \\'nnl«] he assiened
tosneh jobs:

(13) the wages or salaries to be paid persons eploved in pub-
lie seprvice jobs nuder this title :m(l a eommpurison with the wages
paid for similar public ocenpations by the same employer:

(14) where appropriate, the edueation. training. and sapport-
ive services (inchiding connseling and health eare services) which
conmplement the work performed :

{(15) the planning for and training of supervisory persounel in
working with participants;

(16) a deseription of cavcer opportimities and job advancement
potentialities for participants:

(17) assuennces that procedures estalidished puarsuant to see-
tion 207 (a) will be comphed with:

(18) assurances that agencies and institutions to whom finan-
cinl assistance is made nvailable nnder this title have undertaken.
or will undertake, analyses of job deseriptions and revaluations
and. where shown necessary, revisions of qualification require-
ments at all levels of cnployment, including civil serviee roquire-
ments  and practices velating  thereto, in accordance  with
regulations preseribed by the Seeretary. with a view toward
removing artificinl bavriees to public euployment of those whony it
is the purpose of this title to nssist

(19) assurances that the applicant will, where appropriate,
maintain or provide linkages with uperading awd other man-
power programs {or the purpose of () providing those persons
employed m public serviee jobs nder this title who want to pur-
sne work with the eiployer, in the same or similar work. with
opportunities to do so and to find permanent. npwardly mobile
caveers i that field. and (B) providing those persons so cunployed
who do not wish to prusue permanent caveers in sueh field, with
opportnnities to seek, prepmre for, and obtain work in other
fields;

(20) assurances that all persons employed nnder any such pro-
wram, other than neecessavy technical. supervisory, and adminis-
crative pevsonnel, will be selected from ameong unemploved and
underemployed persous;

(21) assurances that the program will; to the maximum extent
feasible, contribute to the elimination of artificial batriers to
employment and occupational advancement, including eivil setv-
ice requirements which vestrict employment opportunities for the
disadvantaged;

(22) assurances that not wmore than one-third of the partici-
pants in the program will be emiployed in a honn fde professional
capacity (as such term is used in section 13(a) (1) of the Fair
Tnbor Standards Act of 1938), except that this paragraph shall 75 stat, 713
not be npplicable in the case of participants emploved as class- 80 ©zat. 837,
room teachers, and the Secretary may waive this [imitation i 29 USC 213.
exceptional civeumstances;

(23) a description of the manpower needs of local governments
and of local educational agencies within the area to be served
together with the comments of such governments and agencies
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where approprinte, and assnvanees that jobs will e alloeated
equitably to el governments nnd agencies taking into aeconnt
the number of nnemploved within their jurisdictions and the
needs of the agencies;

(2 1) assurunees that the jobs in each job eategory in no way
nfringe upon the promotional opportunities which wonld other-
wize he wvnilable to persons currently cmployed in public service
jobs not subsidized under this title, und assmanees that no job
will be filled in other than an entry level position in ench job
eategory until applicable personnel procedures and eolleetive har-
wining agreements have been complied with

(25) assurances that jobs funded under this title are in addition
to those that wonld be funded by the sponsov in the absence of
assistance under this et and

(26) such other assurances, arrngements., nid conditions, con-
sistent with the provisions of this title, as the Secrctavy deems
necessavy, inaccordance with snch regnlations as he shall
Lreservibe,

APPROVAL OF APPLICATIONS

See, 206, Anapplication, or modifieation or amendment thereof, for
financial assistunee wder this title may be approved only if the See-
retary dJdetermines that——

(1) the application meets the requirements set forth in this

title;

(2) an opportanity has been provided to officials of the appro-
priate nnits of general loeal government to submit comments with
respect to the application to the applicant and to the Secretary:

{3) an opportunity has been provided to the Governor of the
State to submit comments with respect to the application to the
applicant and to the Secretary ; and

(+) where a labor organization represents employees who are
engaged in similar work in the same area to that proposed in the
application, an opportunity has been provided such organization
to submit comments with respect to the application to the appli-
eant and to the Seeretary.

SPECIAL RESPONSIBILITIES OF T11E SECRETARY

Sec. 207, (a) The Secretary shall establish procedures for periodic
reviews by an appropriate agency of the status of ench person
employed n a public service job under this title to assure that in the
event that any person employed in a public service job under this title
and the reviewing agency find that such job will not provide sufficient
prospects for advancement or suitable continued employment, maxi-
mum efforts shall be made to locate employment or training oppor-
tunities providing such prospects, and such person shall be offered
appropriate assistance m securing placement in the opportunity which
he chocses after appropriate counseling,

(1) The Secretary shall review the implementation of the proce-
dnres established under subsection (a) of this section six months after
funds are first obligated nnder this title and at six-month intervals
thereafter,

{¢) Where the Seeretary determines that an Indian tribe on a
Federal ar State reservation is nnable to submit an applieation to
enrry ont - pnblic serviee employment program which meets the
requirements of section 205, the Seeretary shall assist such tribe in pre-
paring. subnnitting, and implementing a public service enuployiment
program. ‘The provisions of section 208 shall apply to progranis cat-
ried ont nnder this snhsection,
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SPECLAL CONDITIONS

Sec, 208, (a) The Secretary shall not provide finaneial assistanee

for any program or activity under this title unless he determines, in

accordunee with such regnlations as he shall presc

ribe, that—

(1) the progeann ¢A) will result in an inerease in employient
opportunities over these opportunities which would otherwise be
available, (B) will not resnlt in the displacement of currently
cmployed workers (including partial displacement sueh as a
reduction in the hours of non- vertime work or wages or employ-
ment benefits), () will not impair existing contraets for services
or result in the substitution of Federal for other funds in connec-
tion with work that would otherwise be performed, and (1)) will
not substitute public serviee jobs for existing federnlly assisted
jobs;

(2) persons emploved i publie serviee jobs under this Aet shall
be paid wages which shall not he lower than whichever is the
highest of (A) the mininm wage which wonld be applieable to
the vrployee under the Fair Labor Standards Aet of 1938, if
section 6{a}{1) of such title applied to the participant and if he
were not exeipt under seetion 13 theveof, (B) the State or local
winnuim wage for the most neavly comparable covered eniploy-
ment, ar (C) the prevailing rates of pay for persons employed 1n
similar public ocenpations by the same employery

(3) fuds ander this title will vot be nsed to pay persons
emploved in public serviee jobs under this title at a rate in excess
of S10.000 per year; .

1) all persous employed in publie serviee jobs under this title
will be assured of workmen's compensation, health insurance,
nnemployment insurance, and other benefits at the sume levels
and to the sume extent as other employees of the employer and
to working conditions and promotional opportunities neithe:
mare nor Jess favorable than such other employecs enjoy:

(71 the provisions of seetion 2(a) (3) of Public Law 80-286
(relating to health and safety conditions) shall apply to such
program oractivity:

(6) the program will, to the maximum extent feasible, con-
tribute to the ocenpational developmient or upward mobility of
individual participants:

{7) no funds under this title will be used for the acquisition
ot, or for the rental or leasing of supplies, equipment, materials,
or real property cand

{R) every participant shall be adyised. prior to entering upon
emplovment, of his rights and benefits in connection with such
employment,

(b)Y Consistent with the provisions of this title, the Secvetary shall

ke finanetal assistanee under this title available in such @ manuer
that, to the extent practicable, public serviee employment opportuni-
ties will be available on an equitable basis in accordanee with the pur-
poses of this title among significant segments of the population of
wnemployed persons, giving vonsideration to the relative numnbers of
uncemploved persons in each such segment,

(e) Where a labor organization represents emplovees wha are

engraged in similar work in the same area to that proposed to be per-
formed under any program for which an applieation is being devel-
oped for submission nnder this title, sich organization shall be notified
and afforded a reasonable period of time prior to the submission of
the nppheation in which ta make comments to the applicant and to
the Secrefary.

E

{d) The Secretary shall preseribe regnlations to assure that pro-

\‘1 O-74-3
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grams under this title have adequate internal administrative controls,
accounting requirements, personnel standards, evaluation procedures,
and other policies as may be necessary to promote the effective use of
funds. .

(e) The Secretary shall not provide financial assistance for any pro-
ernm under this title unless he determines, in acecordance with regnlu-
tions which he shall preseribe, that periodic reports will be submitted
to himn contuining data designed to enable the Seeretary and the Con-
gyess to measure the relative and, where programs can be compared
appropriately, comparative effectivencss of the programs authorized
under this title and other federally supported manpower programs.
Such data shall include information on—

(1) characteristics of participants including age, sex, race,
health, edueation level, and previous wage and employment
experience ;

(2) duration in employment situations, including information
on the duration of employment of program purticipants for at
least a year following the termination of participation in federnlly
assisted programs and comparable information on other employees
or trainees of participating emplovers; and

(3) total dollar cost per participant, including breakdown
between wages, training, and supportive services, all fringe bene-
fits, and administrative costs.

The Seerctary shall compile such information on a State, regional,
and national basis, and shall include such information in the report
requuired by section 209 of this title.

(£} The Secretary shall not provide financial assistance for any
program muder this title unless the grant, contract, or agreement with
respect thereto specifically provides that no person with responsibilities
in the operation of such program will discriminate with respect to any
prograin participant or any applicant for participation in such pro-
gram beeause of race, ereed, color, national origin, sex, political
affiliation, or beliefs.

(¢) The Secretary shall not provide financial assistance for any
program under this title which involves politieal activities; and neither
the program. the funds provided therefor, nor personnel employed
in the administration thereof, shall be, in any way or to any extent,
engaged in the conduct of political activities in contravention of chap-
ter i of title 5. United States Code.

(h) The Secretary shall not provide financial assistance for any
progrant under this title nnless he determines that participants in the
program will not be employed on the constrnction, operation, or main-
tenance of so much of any facility as is nsed or to be used for sectarian
instrnetion or as a place for religions worship.

SPECTAL REPORT

See. 2080 The Secretary shall transmit to the Congress at least
anunally a deiailed report setting forth the activities conducted under
this title. including information derived from evaluations required
by this title and information on the estent to which (1) participants
in such activities subsequently seenre and retain public or private
employment or participate in training or employability development
programs. (2) segments of the popnlaticn of unemployed persons are
provided ]pnhlio serviee opportunities in accordance with the purposes
of this title,
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UTILIZVTION OF FUNDS

See. 2o Famds available under this title to an eligible applicant
may, at its option, be ntilized for residents of the nveas of substantinl
unemployvient designated under this title for progeams nuthorized
nndertithe Tand part A\ of title TIT of this Act.

SPECIAL PROVISTON

Sees 2L The determinations to he made under seetion 20:40(e) shall Ante, pa 851,
take into account the rate of unemplovnient for a period of three
vonseentive months even though all or part of sueh period may have
ocenrved prior to the enactiment of this Act,

TITLE 1HT-SPECIAL FEDERAL RESPONSIBILITIES
Pawr A—Sercwan Faccer Guovies
SPECIAL MANPOWER TARGET GROU LS

Sec B0 (a) The Seeretary shall use funds available under this title
to provide additional manpower services as athorized under titles [
and T to segments of the population that are in particular need of
sich serviees, ineluding youth, offenders, persons of Hmited Fogligh-
speaking ability, older workers, and other persons which the Seeretary
determines have purticulnr disadvantages in the labor market, The
Secretary shall take into account the need for continued funding of
programs of demonstrated effectiveness,

o) With respeet to progeams for persons of limited English-speak-
ing ability under this Act. the Seeretary shall establish appropriate
provedires to ensuce that partivipants are provided with manpower
training and related assistance and sonportive services (where feasi-
ble.at times designed to meet the needs of individuals unable to attend
dnving normal working honrs) designed to inerease the employment
and training opportunities for unemploved and mderemployed per-
sons of Himited English-speaking ability, including (\\) the teaching
of ocenpational skills in the primary Janguage of such persons for
ovenpations whicle do not vequiire a high proficiency in English, and
(B} developing new employiment opportunities for limited English-
spraking persons and opportimities for promotion within existing
emplovment sitnations for such persons, including progvams for the
dissemtination of appropriate information, and job placement, and
connseling assistance. and the conduet of training and employment
programs, in the primary kugmage of sueh persons, as well as pro-
grams ddesigned to inerease the English-speaking ability of such
l)\‘l'.\‘()“.\‘.

(¢} With respect to proerams for offenders referred to in subsee-
tion (a). the Seevetary shall establish appropriate procedures to insnre
that participaats e provided with sueh manpower training and
related assistonee and support serviees (inchiuding hasie education,
drog addiction or dependeney vehabilitation, health eare and other
services) which will enable them to seenre and obtain meaningful
employiient. To eusnre the objectives of this aubseetion, the Secretary
may, wherever feasible, provide for appropriate arvangements with
employers and labor organizations, appropriate parole, probationary
anc judicialanthorities. and for the utilization of training equipment
comparable to that eurreutly used for the job In which training is
furnished. To snpport such programs, the Scerctary shall develop
information coneerning the special needs of offenders for such servives,
inchiding special studies regarding the incidence of unemployment
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wmong offendievs and the means of inercasing employment opportu-
nity for otfenders,

() The Seeretary shall carey ont flly and effectively lis vespansi-
hilities for the assignment of assistant veteraos employvment represent-
atives under section 2008 of Githe 3%, United States Codes and his other
responsibilities muder chapter 11 of <ueh title and for the listing of nll
suitable employinent openings with local oflices of the State employ-
went service by Federal contractors and subeontractors al providing
for the special emphasis as vregquired by seetion 2002¢a) of sueh title,

INDIAN MANTOWER P'ROGRAMS

See 3020 () The Congrress finds that (1) serious anemployviment
and cconomic disadvantage exist among wembers of Indian and
Alaskan mative conununities: 12) there s a compelling need for the
establishment of comprehensive nmnpower training and employment
programs for members of those comnmities: (3) such programs are
essentind to the reduction of economie disadvantage among individual
members of those commmnities and to the advancement of economie
sl socinl development in these commmnities consistent with their goals
and life styvles.

(b The Congress therefore declares that. beeanse of the special rela-
tionship between the Federal Government and most of those to be
served by the provisions of this section, (1) such programs ean best
Le administered at the national level; (2) sueh programs shall he
available to federally recognized Tndian tribes, bands, and individuals
and to other gronps and individnals of uative Ameriean descent such
as, but not Timited to, the Linmmis in Washington, the Menoninees in
Wisconsin, the Klamaths in Oregon, the Oklahoma Indians, the Pas-
samaquoddys and Penobseots in Maine, and Eskimos and Aleuts in
Alaska: (3) sueh programs shall be administered in sucl o manner
as to maximize the Federal commitment to support growth and devel-
opment as determined by representatives of the communities and
wronps served by this part,

(Y1) T ewrrving out his responsioilities under this section, the
Secrctary shall, wherever possible, ut:lize Indian tribes, bands o
groups (including Alaska Native villages or groups as defined in the
Alaska Native Claims Settlement et of Decewber 18, 1071 (85 Stat,
658 ) having a governing hody, for the provision of manpower serv-
ices nnder this title, When the Secretary determines that such tribe,
Band, or gronp has demonstrated the eapability to effectively adwin-
ister a comprehensive manpower program, he shall require such tribe,
hand, or group to subnmit to him a comprehensive plan meeting the
regnirenments of seetion 105, ‘

(2) In earrving ont his responsibilities unde - this seetien the Sec-
retary shall ke arrangements with prime sponsors and organiza-
tions (meeting requirements preseribed by the Secretary) serving
non-reservation Indians for programs and projects desigued to meet
the needs of sueh Indians for emplovment and training and related
SCrvices,

(1) Whenever the Secvetary determines not to utilize Tndian tribes,
hands, o1 groups for the provisions of manpower services under this
section, he shall, to the maximum extent feasible, enter into arrange-
ments for the provision of sueh services with publie or private non-
profit agencies which meet with the approval of the tribes, bands, ov
groups to be served,

{e) The Secretary is directed to take appropriate action to establish
administrative procedires and machinery (including personnel hav-
ing particulae competence in this field) for the administration of
Indian manpower programs authorized under this Aet,
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(£) Funds available for this seetion shall be expended for programs
and nretivities consistent with the purposes of this part, inclnding bt
not limited to sueh programs and aetivities eanvried ont by eligible
applicants nnder other provisions of this Act.

{g) For the purpose of carrving out this section, the Secreiary
shall reserve from funds nvailable for this title an amount equal to
not less than -t percent of the nmount atlocated prrsnant to section
103 a) (1).

{h) No provision of this section shall abrogate inany way the trust
responsibilities of the Federal Governnient to Indian bands or tribes,

MIGRANT AND SEASONAML PARMWORKER MANDPOWER PROGRAMS

Secs 303, (a) The Congress finds and deelares that—-

{ 1) chronie seasonal unemployment and nnderemployment in
the agrienltural industry substantially atfected by recent advances
in technology and mechanization, constitute a substuntial portion
of the Nation's raral manpower problem and substantially affeets
the entive national economy

(2) becanse of the Spm-iul natnre of cevtain farmworker man-
power problems such programs can best be administered nt the
nutional level.

(b)Y (1) Frnds available for this section shall be expended for pro-
grams amd activities consistent with the purposes of this seefion,
eluding but not limited to progeams and aetivities carried ont by
eligible applicants wnder other provisions of this Aet.

{2) Torthe purpose of careving ont this section, the Seeretary shall
reserve fromr funds available for this title an amount equal to not
less than 5 perc ot of the mmount allocated pursinant to- section
NS (ar i .

YOUTIL PROGEAMS ANTY OTHER SFECTAL PROGRAMS

Sees 300 (ay The Seeretary niny provide finaneial assistance in
weban and rural areas, nchnding areas having large coneentrations
or proportions of low:itcome, unemployed persors. and rural areas
having substantial outmigieation to wrban areas. for comprehensive
work and training programs, and necessary supportive and follow-up
services, inelnding the following:

(1) programs to provide part-time emplovment. on-the-joh
training, and useful work experience for<tadents from fow-income
families who e in the ninth throngh twelfth grades of school
(or arce of an axe equivalent to that of students in sneh grades)
atd who ave in need of the earnings to perimit them to resume or
nuaintain attendanee in sehool s

(2) programs to provide unemployed, underemployved, or low-
income persons (aged sixteen and over) with useful work and
training (which must inchide suflicient basie edneation and insti-
tutional or on-the-job training) designed to aszist those persons
to develop their naximum ocenpational potential and te obtain
vegnlar competitive employment

(3) jobs, inchiding those in reereation and reluted programs,
for ceonomtenlly  disadvantaged  vouths during the summer
months;

(4) special programs which involve work activities directed to
the needs of those chronieally unemploved poor who have poor
employment prozpects and are unable. beeanse of age. lack of
employment oppartunity, or otherwise. to secure approprinte
cuiplovment or training assistance under other prograns, and
which, in addition to other services provided, will enable such
per<ous to participate in projects for the betterment. physienl
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uuprovewent, or beautifieation of the connnunity or areas served
by the program;

(8) special programs which provide uneriployed or low-income
persons with jobs leading to career opportunities, including new
types of careers, i programs (lvsi;:nw{ to improve the physical,
socinl, economic, or cultural condition of the conununity or aren
served

(6) specinl services, when required, for miiddle-aged and older
men and wowen, including vecruitiment, placement, and counsel-
ing for such persons who are mwmployu{ as a result of the clos-
ing of a plant or factory or a permanent large-scale reduction in
the work force of a loeality, and provide grauts to or contract :
with prime xponsors to assist such spousors in securing part-
tinie or temporary employment fer middle-aged and older per-
sons: and

(7) other manpower programs conducted by community-based
organizations,

(b) To the maximum extent feasible, programs or components of
progrims conducted under this section shall be linked to comprehen-
sive work and training programs condueted by prime sponsers under
title I of this Act, but the Secretary may pm\'i(io financial assistunce
to a public ageney or private organtzation other than a prime sponsor
to earry ont one or nore component programs deseribed in subseetion
() when he determines, after soliciting and considering comments of
the appropriate prime sponsor, if any, that such assistance would
enhanee progrant effectiveness, Tn the ease of programs under subsee-
tion (a) (1) of this section, fnaucial assistance may be provided
directly to loeal or State education agencies, after consultation with
the Secrvetary of Health, Edueation, and Welfare, for the operation
of such programs.

CONSULTATION WITH SECRETARY OF HEALTIH., EDCCATION, AND WELFARF

See 306, The Secvetary of Labor shall consult with the Seeretary
of Health, Education. and Welfare. with respect to arrangements for
services of a health. education, or welfave character under this Aect.
and the Seeretary of Health, Education, and Welfare shall solicit the
advica and comments of State eduecational agencies with respect to
education services, Such services include but arve not limited to basic or
venieral edueation; edueational programs conducted for offenders:
institutional training: health eare, child care, and ather supportive
services: and new careers and job restructuring in the health, eduea-
tion, and welfare professions. When the Seeretary of Labor arranges
for the provision of hasic edueation and voeational training direetly.
pursuant to the provisions of this title, he shall obtain the approval
of the Seevetary of Tlealth, Fdueation, and Welfare for such
arrangements,

Parr B—Researen, TraNiNe, AN Evarcaroy
RESEARCLH

Sk, 311, (a) To assist the Nation in expanding work opportunities
and assuring acecess to those opportunities for all who desire it, the
Seeretary shall establish a comprehensive program of manpower
rescarch utilizing the methods, techniques, and knowledge of the behav-
jioral and social sciences and such other methods, techniques, and
knowledge as will aid in the solution of the Nation’s manpower prob-
lems. This program will include, but not be limited to. studies. the find-
ings of which may contribute to the formulation of manpower policy;
development or improvement of manpower programs; increased
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knowledge about fabor ket processes: reduetion of anenplovinent
and its relationships to price stability ¢ promotion of more etfective
manpower development, (raining, and utilization: improved pational.
regional, and loen] wneans of megsuring futnree lnbor demand and sup-
ply: enhaneenent of job opportnnities; skill training to qualify
caiployees for positions of greater skill, responsibility, and remumera -
tiony mecting of manpower shortuges: easing of the transition from
school to work, from one job to another, and from work to retirement,
opportunities and =ervices for older persous wha desive to cuter ov
reenter the labor foree. and for improvements of opportnnities for
employment and advancement through the reduction of diserimina-
tion and disadvantage arising from poverty. ignoranee, or prejudive.

(b) The Seeretary shall establish a program of experimental, devel-
opiiental, demonstration, and pilot projects, throngh grants to or con-
tracts with public or private non-profit organizations, or through
contracts with other private organizations, for the purpose of improv-
ing techniques and demonstrating the effectiveness of =pecialized
methods in meeting the manpower, employment, and trnining prob-
fens, however, nothing in this subsection shall authorize the Seeretary
to carry ont cmployment programs experimenting with subsidized
wages in the private sector or with wages less than those estublished
by the Fair Labor Standards et of 1938, as anended, for employ-
nient sibject to that et In carrving ont this subseetion with respect
to programs designed to provide employment and teaining opportuni-
ties for low-incone people. the Secretary shall eonsult with sneh other
agencles as may be appropriate. Wheve progrins under this section
require institutional training, appropriate nrrangements for such
training shall be ugreed to by the Seeretary of Labor and the Seeretary
of Health, Fducation. and Welfare,

(e} The Secretary is authorized to conduet, cither directly or by
way of contract, grant. or other artangement. a thorough evaluation
of all programs and activities conducted pursnant to this et to deter-
mine the effectiveness of such programs and activitios in meeting the
special needs of disadvantaged, chronically nnemployed. and low-
income persons for meaningful employment opportunities and sup-
portive servicees to continne or resume their edueation and employiient
and to become more vesponsible and productive citizens,

(d) The Seeretary s]]m]l conduet sneh research amd investigations as
give promise of furthering the objectives of this Xet either divectiy or
throngh grants, contracts, or other arrangements.

LABOR MARKET STATISTICS AND JOB BANK

Skc. 312, {a) The Secretary shall develop a comprehensive system
of labor market information on a nationai, State,Jocal, ov other appro-
rinte basis, which shall be made publicly available in a timely
ashion.

(b) In addition to the monthly national unemployient statisties.
the Seevetavy shall develop veliable methods. including the use of
selected sample surveys. to produce more statistically acenrvate data on
unemployment, underemployment and labor demand by State. local.
and poverty areas.

(¢) Thoe Seecretary shall develop preliminary data for an annual
statistienl measnre of labor market velated economic hardship in the
nation. .\mong the factors to be considered in developing such a meas-
urg ave unemployment. Inbor force participation. involuntary part-
time employnient, and full-time employvment at less than poverty
wages.
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S T e see ety Shall develop methads ta establish and maintain
. mwote cotmprehensive honsehold bidget data at different Tevels of liv-
e ieehuding o level of adequaey, to retleet the differences of anse-
Bold Tiving costs in regtons ane loealities, bathowrhan and rural.

ey, te The Secvetney <hall <etaside, ont of simsavailable to the depart.
vaent forany diseal yesor imeluding sis availabde rnder seetion 4(e)
T of this et an amount winen e deternnnes 15 neeessiey and appro-

e to enable hing to carey ont the provisions of this seetion, anl
<hall no larer than <inty davs after sueh sus are appropriated and
made avatlable notifs the approprinte conmittees af the Congress of
the somonnt so set aside and the hasis for his determination of need and
appropen Hteness,

cEL e e 10 The seeretary shall report to the Senate Conmiittee on Labor
et s e e Pablie Weltare and to the Honse Comniittee on Fdneation atud
o Laben the resnlis of his ellorts under sabsections (n), (b, and (¢)

ol thissection by December 31, 1974,
. v The Seeretary shall establish and carey ont o nationwide con-
paterized job bank and watehing progrinn Dntilizing the listing of
s adbsaitable eniploy ment openings with loeal oflices of the State e lnlnln\
ment serviee by Federad conteactors and subeontractors and  pro-
il for the special cmphasis as u‘quu(wl by seetion 2012(n) of lltl«'
LT, S Uned States Code)y onoa regional, st ey e loeal basis using
clectronie data provessing snd telecommmnivations systeins to the maxi-
i extent possible for the purpose of identifving sonrees of available
petsans sted jole vaenneies, providing an v\pwlnlnm means of mateh-
e the qualitieations of unemployed andercuployed. and seonomi-
Gy disadvintaged persons with amployer requivenents and - job
apportanties,ard referving and placing snel persons in johis,

EVALUANTTON

Sec s The seeretary shall provide for the continning evalua-
tron of all progmnms and aetivities condueted prrsuant to Thix Aet,
inchnding their cost in refation to their etfectiveness i nelieving stated
wonl~ thedr ipact on eonmunitios ad participants, thedr nnplu-:ltmn
for velated progrmns, the extent to which they meet the needs of per-
~on= of varions agess and the adequaey of The wechanism for the

seezensdelivery of servicess Tnccondueting the evaluations called for by this
sihseetion, the Secretary shalb compare the elieetiveness of Programs
conducted by pebme <ponsors of the smne class, of different elasses,
and ~hall compare the effectiveness of progrins condneted by prime
~porsors with similae progeans carcied ont b the Seeretary under

s rre wtn, section U o ander vicle THEL e shall also avtange for obtaining the
-, opinions of participant= about the strengths and weaknesses of the

[»:'n;_"l:llllr'.

i Tnoorder ro enable the Secretney to measure the relative and,
where procrans ean be compared appropriately, comparative effective-
ne=< of proceam= aathorized under thi= et and parr C of title TV of

A1 Tat, gy the Socal Seenrity et he shall vequire that |u-l|ml|| reports he sih-
ot T ot ted o b, Reports subiitted under this subseetion shall voutain
: T diata whieh <badbinelude tnformmtion on---

thi cnvollee eliaracteristies, incheling agel sex, race, health,
cdueation Teveland previons wage and u-mpln\nn Nt experienee:

2y duration in training and employment sitnations, ineliding
mdforiation e the durrtion of employviment of program partici-
pant= for at least a year following the termination of federally
as<isted progeams and omparable information on other 1|||]>|H\i‘!\
ortraineesof pantic I|l.lll|l“ cmployersand

e total dellar cost per trnnee, imelading breakdown hetween
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salary o stiped, training and supportive services, and adminis-
Trative cosgs,
From the informtion reccived porsinnt to this seetion, the Seeretavy
shall cornpile the information on a State, regional, and national basis,
() Thie Seeretary is nuthorized to earey ont a special program to
demonstrate the eflicacy of providing cottiticates or vouelers to eco-
nomically disadvantaged, menploved, and undereployed persons
entitling private eniplovers who provide emplovinent, training. and
rervices to ench person volunteering to participate in <ineh program ta
payiient in antonnts equal to the faee valie of the eertificate for speei.
fieed peviods of thne during wineh each such person may not be fully
preoductive,

HEMOVAL OF ARTIVICIAL BARRIERS TO EMILOYMENT AND ADVANCEMENT

SeecBHE The Seeretary, in consaltation with appropriate depart-
ments and agencies of the Federal Government, shall condiiet o cons
tinning stigdy of the extent to which artiticial baeriers to employiment
and oeenpation advimeement, inchiding ¢ivil serviee requirement= and
practices relating thevetos within ngeneies condueting programs under
this ety pestriet the opportunities for cmplovment and advaneement
within sneh agencies and shail develop and promulgate guidelines,
Dased upon snch study, setting forth recommendations for task and
sEI reqnivements for specifie jobs amd recommended job deseriptions
at all levels of cnployinent. designed to enconrage eareer employiment
and ocenpational wlvancement withinsuch ageneies,

TRAINING AND TECHNICAL ASSINSTANCE

S B The Seerctaryy in consultation with the Seevetary of
Health, Febueation, and Weltarve, and other appropriate oflicials, where
appropriate, shall provide diveetly or throngh grants, contraets, or
other aenngements, preserviee and inserviee training for speeial-
izedds supportive. and sapervisory or other personnel and techinieal
a-sistanee which s needed in connection with the programs
establishied nnder this Net,

TUITLE IV OB CORDPS
STATEMENT OF PURPOSE

Secc ol Phis tide establishies aYob Corps for Tlow-ineonte disadyan-
taged voung men and womeis sets forth standards and procedures for
selecting individnls as cirolfees i the Job Corps, authorizes the
extablislimieut of vesidential awd nonvesidential centers in which
carollees will participate in intensive programs of edueation, voea-
tional training work expericiee, counscling and other aetivities, and
preseribes varions other powers, duties, and responsibilitios incident
to the opceation and continning development of the Job Corps, The
purpose of this title is to wsstst voung persons who need and can
benefit from an imusually intensive progrant, eperated in a group
setting, to hecone more respousive, emplovable, and prodoetive eiti-
zenstand to do =0 ina way that contributes, where feasible, to the
development of Nutional, State, and community resourees, and to the
development and dissentination of techniques for working with the
dizedlvantaged that can be widely utilized by publie and private
m=titntions and agencies,

O
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ESTABLISHMENT OF THE JOB CORPS

Sec, 402, There is established within the Department of Labor a
“Job Corps™,

INDIVIDU ALY ELIGIBLY FPOR THE JOB CORUS

See, 4083, To becomne an enrolice in the Job Corps, a young man or
woran must be a person who—

(1) is a permanent resident of the United States who has
attained nge fourteen but not attained age twenty-two at the time
of enrollment

(2) is a low-income individnal or member of a low.income
family who requires additional education, training, or intensive
counseling and related assistance in order to secure aad hold
meaningful  employment. participate successfully in regular
schoolwork, qualify for other training programs suitable to his
needs, or satisfy Armed Forees requirements;

(3) is currently living in an environment so characterized by
caltural deprivation, o disruptive homelife, or other disorienting
conditions as to substantially iimpair his prospects for succvssflﬁ
purticipation in any other program providing needed training,
education, or assistance;

(+) i determined. after careful sereening as provided for in
seetions 404 and 405, to have the present capabilities and aspira-
tions needed to complete and secure the full] benefit of the pro-
gram authorized in this title, und to be free of medical and
hehavioral problems so serious that he conld not or would not be
able to adjust to the standards of conduct and discipline or pat-
tern of work and training which that program involves; and

(3) meets such other standards for enrollment as the Seeretary
may preseribe (ineluding special standards for the enrollment on
a vesidential basis of 14 and 15 year olds) and agrees to comply
with atl applicable Job Corps rules and regulations.

SCRFENENG AND SELECTION OF SPPLICANTS—GENERAL PROVISIONS

Sec, 404, (a) The Seeretary shall preseribe necessary rules for the
sereening and selection of applieants for envollment in the Job Corps.
To the extent practicable, rules established under this seetion shall he
implemuented through avrangements which make use of ngencies and
oraunizations such us community action ageneies, publie employment
oftices, prolessional groups, and labor orgunizations. The rules shall
establish specifie standards and procedures fer conducting scveening
and selection activities: shall encourage veernitment through agencies
and individuals having contact with vouths over substantinl periods
of time el able, accordingly, to offer relinble information us to their
needs and problems; and shall provide for necessary consultation with
other individuals and organizations, including conrt, probation,
parole, law enforcement, edueation, welfarve, and medienl authorities
and advisers. The rules shall also provide for—

(1) the interviewing of each applicant for the purpose of—

() determining whether his educational and voeational
needs ean best be meet through the Job Corps or any alter-
native program in his home community:

(B) obtaining from the applicant pertinent data velating
to his backgvonnd, needs, and interests for evaluation in
determining his eligibility and potential assignment; and

(CY giving the applicant a fnll understanding of the Job
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Corps program and making clenr what will be o.\[lwctud of
him s an envollee in the event of his acceptance; anc
(2) the conduct of n careful and systematie inquiry concerning
the applicant’s backgronnd for the effective development and, as
appropriate, elarifiention of information concerning his age, eiti-
zenship, school and dreaft status, health, employability, past
behavior, family income, environment, and other mntters related
to a deterniination of his eligibility,

{b) The Seeretary shall make no payments to any individaal or
organization solely as compensation ll'm' the service of referring the
names of candidates for enroltment in the Jobs Corps.

(¢) The Secretury shall take all necessary steps to assnve that the Rural area
enrollinent of the Job Corps inclhudes an approprinte mmmber of candi- candt iates,
dates seleeted from ruval nreas, taking into account the proportion of
eligible vouth who veside in rural nreas and the need to provide resi
dentinl facilities tor such youth in order to meet problems of wide
geographic dispersion,

SCREENING AND SELECTION——SDPECLIAL LIMITATIONS

Sk, 405, (a) No individual shall be selected as an enrollee unless
it is determined that there is reasonable expectation that he ean pau-
ticipate suceessfully in group situntions and activities with other
enrollees, that he is not likely to engage in actions or behavior that
would prevent other enrollees from receiving the benefit of the pro-
wrum or be incompatible with the maintenance of sonnd diseipline and
sutisfactory relationships between any center to which he might be
assigned and surronnding communities. and that he manifests a basic
understanding of both the rules to which he will be snbject and of the
consegiences of failure to observe those rales. Before selecting an
individunl who has a history of serious and violent behavior against
persous or property, repetitive deiingquent acts, narcotics addiction, or
other major bheliavioral aberrations, the Secretary of Labor shall
obtuain a finding from a professionally qualitied person who knows such
potential enrollee’s individual sitnation that theve is reasonable expece-
tation that his conduet will not he mimieal to the goals and suecess
of the Job Corps and that the opportunity provided by the Job Corps
will help him to overcome his problen.

(D) An individual who otherwise qualifies for enrolliment may be Parolees,
selected even thongh he is on probation or parole, but only if his
release from the immediate supervision of the cognizant probation or
parole officials is nntually satisfactory to those officials and the Secre-
tary. does not violate applicable laws or regnlations, and if the Seere-
tary has arranged to provide all supervision of the individual and all
reports to Siate or other authorities that may be necessary to comnply
with applicable probation or parele reguirenients.

ENRCLLMENT AND ASSIGNMENY

Sec, 406, (a) No individual may be enrolled in the Job Corps for
more than two years, except as the Seeretary may authorvize in special
CHSeS,
(b) Enrollment in the Job Corps shall not relieve any individual
of obligntions under the Military Selective Service Aef (50 U.S.C
App. 451 et seq). 62 Stat, 604,
() FEach enrollee (other than a native and citizen of Cubn deseribed 0Oath require-
in section 609(3) of the Feonomic Opportunity et of 1964 or a per- ment,
manent vesident of the Trust Tervitory of the Pacific Islands) must 81 Stat. 715,
take nnd subseribe to an oath or afirmation in the following form: I % USC 2949,
do solemnly swear (or affirm) that I bear true faith and allegiance
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to the United States of Ameriea and will support and defeud the Con-
stitution and laws of the United States ngainst all its enemies foreign
and domestie.” The provisions of seetion 1001 of title 18, United States
Code, shall be applieable to this oath or aflirmation.

(d) After the Seeretary has determined whether an enrollee is to be
asstgned to o men's training center, a conservation center, or o women's
training center, the enrvollee, shall be assigned to the center of the
approprinte tvpe in which a vacaney exists which is closest to the
enrollee’s home, except that the Seeretary, on an individual basis, may
waive this requirement when overriding considerations justify such
aetion. \ssignients to centers in areas more remote from the enrollee’s
home shall be eavefully limited to situations in which such action is
necessary in order to insure an equitable opportunity for disadvan-
taged youth from various sectious of the country to participate in the
prograny, to prevent undne delays in the assignment of individual
enrollees, to provide an assignment whieh adequately meets the edu-
eational or other needs of the enrollee or is necessary for efficiency and
economy in the operation of the program,

(0} Assigmments of male enrollees shall be made so that, at any
one time, at least 10 per centum of those enrollees are assigned to con-
servation centers as deseribed in section 407, or to other centers or
projeets where their work activity is primarily directed to the con-
servation, development, or management of public natural resourees or
recreational areas and is performed under the divection of personnel
of agencies regularly respousible for the functious velating to such
TESOUTCES O nrens,

JOI CORDS CENTERS

See, 0T () The Seeretary may make agreements with Federal,
State, or local agencies, or private orgunizations for the establishment
and operation of Job Corps venters. Job Corps eenters may be residen-
tiwd ov nonresidential in chavacter, or both, aud shiadl be designed and
operated so as to provide enrollees, in a well-supervised setting, with
eduention, voeational training, work experience (either in direct pro-
sran activities or throngh arrangements with employers), eounseling,
and other services appropriate to their needs, The centers shall inelude
conservation centers, to he known as Civilian Conservation Centers, to
be located primarily in ruval areas and to provide, in nddition to other
training and assistance, programs of work expevience focused upon
activities to conserve, develop, or manage public uatural resources or
public recreational arvas or to assist in developing community projeets
m the public interest. The centers shall also include men’s and women'’s
training centers to be loeated in either nvban or rural areas and to pro-
vide activities which shall include training and other services appro-
printe for enrollees who can be expected to participate snccessfully
mn training for specific types of skilled or senuiskilled employment.

(b) To the extent feasible, men's and women's training centers shall
uffer edueation and vocational training opportunities, together with
supportive services, ou a nonresidential basis to participants in pro-
grams desevibed in title T of this \et. Such opportunities may be
offered on a reimbursable basis or through such other arrangements as
the Seeretary may specify,

PROGRAM ACTIVETIES

Sk, HUS () Kacl Job Corps center shall be operated so as to pro-
vide enrollees with an intensive, well-organized and fully supervised
program of education. vocational training, work experience, planned
avecational and vecreational activities, physical rehabilitation and
Jevelopment, and counseling. To the fullest extent feasible, the required
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program for cach envollee shall inelude activities designed to735SisF
him in choosing realistic caveer gonls, coping with problems he may
encounter in his liome connmunity or in adjnsting to a new com-
nenity, and planning and managing his daily affairs in a2 manner that
will best contribute to o long-tevin npward mobility. Center programs
shall inelude reguived partivipation incenter maintenance support and
relnted work activity as appropriate to assist enrollees in fnerensing
their sense of contribntion responsibility, and discipline.

{by T'o the extent practicable, the Seevetary may nrrange for vm"nllvv Fducation and
echication and voeational teatning throngh local pnblic or private vocational
edveational agencies, voeational edneational institutions, or techinieal tratning,
institutes where sneh institutions or institutes ean provide training
conpatable in cost and substantinlly equivalent inquality to that which
hecould provide through other means,

(¢) Arrangements for edneation shall to the extent feasible, provide Certificates,
apportunitivs for qnalified enroliees to obtain the equivalont of a cev-
titieate of graduation from high school, The Seeretary, with the con-
currenee ot the Secretary of Tealth, Kdueation, and Welfarve, shall
develop certificates to be issueld to enrollees who have satisfactorily
completed their seevices in the Job Corps and which will vetleet the
enrollee’s Tevel of educational attainnent.

(d) The Secretary shall preseribe regulations to assuve that Job Seordination
Corps work-experienee prograns or activities do not displace present ly with cermunity
etployed workers or impair existing contracts for service and will be #ork-experience
conrdinated with other work expericnee progrmns in the community, Pro8mrse

ALLOWANCES AND SUI'PORT

Ske, 0 (a) The Secrvetary may provide envollees with such per-
somnke travel and leave allowanees: and sueh quarters. subsistenee,
transportation. equipment. clothing, veeveational services, and other
expenses as he may deein necessavy or appropriate to their needs, Per Limitations,
=omtl allowanees shall be extablished at a rate not to exceed 35 pev
month during the first six months of an eurollee’s parvticipation in the
program and not to exceed $30 per wmonth thereafter, exeept that
allowanees in excess of S35 per month. bt not exceeding S50 per
month. may be provided from the beginning of an enrollee’s participa-
tion if it is expected to be of less than six months® duration and the
Seeretary is authorized to pay personal allowances in excess of the
rates spectfied herein in nnusnal circumstances as determined by him.,

Such allowanees shalt be graduated up to the maxinum so asto enconr-

age continued participation in the program. achievement soud the

best use by the envolee of the funds so provided and shall be subject

to redhiuetion in appropriate eases as a disciplinary weasure, To the Enrellee contri-
degree reazonable, enrollees shall be regnired to meet or contribute to butions,

costs associated with their individual comfort and enjoyment from

their personal allowances.

(by The Secretary shall preseribe specific rules governing the Leave ascrual
acerunl of leave by enrollees, Exeept in the case of enmergeney, he shall rules.
in no event assume tyansportation costs connected with leave of any
enrollee who has not completed at least six months serviee in the Job
Corps.

(c) The Secretary may provide each former envollee npon termina- Read justment
tion, & readjustment allowance nt a rate not to exceed $30 for cachallevanse.
month of satisfactory participation in the Job Corps. No envollee shall
be entitled to a readjustinent allowance, however. nnless he has
remained in the program at least ninety days, exeept in unusual eir-
enmstances as determined by the Secrvetary. The Secretary may. from Advancement or
time to time, advance to or on behalf of an enrollee such portions of his reduetion,

O
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readjustinent allowanees ns the Seeretary deems neeessary to et
extrgordimry finaneial obligations inewrred by that envollee; aud he
may also, pursiant to rules or regulutions, reduee the mmount of an
eivollee’s rendjustment allowanee us n penalty for misconduet during
participation in the Job Corps. Inthe event of an enrvolles’s death duoe-
e his peviod of service. the amonnt of any unpaid readjustiment
allowanece shall be paid in aevordance with (he provisions of section
aan2 of title 5 United States Code,

() Under such circnmstanees as the Seeretary may determine, n
portion of the readjustment allowance of an enrollee not exceeding
$25 for each month of satisfuctory service muy be paid during the
period of service of the envollee direetly to a spouse or chihl of an
enrollee or to any other relutive who draws substantinl support from
the enrollee. and any sum so paid shall be supplemented by the pay-
ment of an equal wmmount by the Sceeretary.

STANDARDS oF CoNDUCT

seec A1 ) Within Job Corps centers standards of conduet and
deportment shall be provided and stl'ingvntl_y enforeed. In the case
of violations committed by enrollees, dismissals from the Corps or
transfers to other locations shall be made in every instance where it is
determined that retention in the Corps, or in the particular Job Corps
center, will jeopardize the enforcement of sueh standnrds of conduet
and deportment or diminish the opportunity of other enrollees,

{b) In order to promote the proper moral and diseiplinary condi-
tions in the Job Corps, the individual directors of Job Corps centers
shall be given full nuthority to take approprinte disciplinary meas-
nres agaist enrollees including, but not limited to. dismissal from
the Job Corps. subject to expeditious appeal procedures to higher
authority, as provided under regnlations established by the Secretary.

COMMUNUTY PARTICIPATION

Sk, 411 The Secretary shall encournge and shall cooperate in
activities designed to establish o mutually beneficial relationship
between Job Corps centers and surrounding or nearby communities,
These activities shall include the establishment of community advisory
couneils to provide a mechanism for joint discussion of common prob-
lemis and for planning programs of mutual interest. Whenever possi-
ble. such advisory councils shall be formed by and coordinated under
the local community action agency. Youth participation in advisory
conneil affairs shall be encouraged and where feasible separate youth
councils may be established, to be composed of representative enrollees
and representative young people from the communities. The Secretary
shall establish necessury miles and take necessary action to assure that
vich center is operated in a manner consistent with this section with
a view to achieving, so far as possible, objectives which shall it slude—

(1) giving community officinls appropriate advance notice of
changes in center rules, procedures, or activities that may affect
or be of interest to the community ;

(2) affording the community a meaningful voice in center
affairs of direct concern to it. including policies governing the
issuance and terms of passes to enrollees:

{3) providing conter officials with full and rapid aceess to rele-
ant community groups and agencies. inclnding law enforcement
ageneies and agencies whieh work with yornng people in the
community:

(4) envonraging the fullest practicable participation of en-
rollees in programs or projects for community imbrovement o
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betterment, with adequate advance consultation with business,
labor, professional, and other interested community groups and
organizations;

(8) avranging vecreational, athletic, or similar events in which
enrollees and local residents nmay participate together;

(6) providing community vesidents with opportunities to work
with envollees directly, as part-time instructors, tutors, or advisers,
either in the center orin the conununizy ;

(7) developing, where feasible, job or enveer opportunities for
enrollees in the comnuimity : and

(8) promoting interchanges of information and techniques
among, and cooperative projects involving, the center and coni-
munity sehools. edneational’ institutions, and agencies serving
yvoung people.

COUNERELING AND JOB PLACEMENT

Seec 120 () The Seevetury shall provide for the counseling and
testing of each envollee at regular intervals to follow his progress in
educationnl and voeational programs,

(b) The Seeretary shall counsel and test each enrollee prior to his
scheduled termination to determine his capabilities and shall place
hinin a job in the voeation for which he is trained and in which he
is Jikely to sueeesd, or shall assist him in attaining further training
or education, In placing enrollves in jobs, the Secretary shall utilize
the United States Fmploynent Serviee to the fullest extent possible.

(v) The Secretury of Labor shall make arrangements to determine
the status and progress of terminees amd to assure that. their need for
further vdueation, training, and counseling are met.

() Upon termination of an enrollee’s training, n copy of his perti- Tratning recors,,
nent records, inelnding data derived from his counseling and testing, availability to
other than confidential information, shall be made available immedi- Lator Jepartment
ately to the Department of Labor and the Office of Eeonomic Oppor- &nd OEC.
funity,

(¢) 'The Secretury shall. to the extent feasible in accordance with Readjustment
section 637(h) of the Economic Opportunity Act of 1964, arrange for allowance,
the readjnstment allowance provided for in section 400(e) of this 81 Stat, 720,
Act, less any sums already paid pursuant to subsection (d) of that 42 USC 2979,
section, to be paid to former enrollees (who have not alveady found
cuployment ) at the public employ ment service office nearest the hote
of any any such former enrollee if he is returning to his homne, or at the
nearest sueh oftice to the community in which the former enrollee has
idicated an intent to reside, The Secretary shall make arrangements Records of
hy which public eriployment service officers will maintain records former en-
regarding former enrollees who are thus paid at sueh offices including rollees,
information as to—

(1) the number of former envolleex who have declined the
offices” help 1» tinding a job:

{2) the number who were successtully placed in jobs without
furthey education or training;

{3) the number who were found to requirve further training
before being placed in jobs and the types of training programs
in which they participated: and

(4) the number who were found to require further remedial
or basic eduention in order to qualify for training programs.
together with infornation as to the types of programs for which
sich former enrollees were found unqualified for enrollment.

1f the Secretary deens it ndvisable to utilize the services of any other
public or private organization or agencey in lieu of the publie employ-
ment. office. he shall arvange for that organization or ageney to make
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the payient of the readjpistinent atlowanee and naintain the sane
types ol reenrds regrding former @nrollees as e herein speeified
for maintenance by public emplovient. service offices, and - shall
furnish copies of sneh records to the Seeretary, In the ease of enrotlees
who are placed in johs by the Secretary prior to the termination of
their pacticipation in the Job Corps, the Secretary <hall muintain
records providing pertinent phcenent and follow-up icdfornmtion.

PAALEATION T EXPERIMENTAL AND DEVELOPMENTAL VROECTS

Seec Haga) The Seeretary shall provide for the eaveful and sys-
tematic evaluation of the Job Covps program. diveetly or by
contracting for independent evaluations. with a view to measiuring spe-
citic henetits, =0 far g sracticables and providing intormation needed
to assess the efectiveness of progrand procedures, palicies, and methods
of operation. In partienlar. this evaluation shall seck to determine the
casts and benefits resulting from the use of residential as opposed to
nonrestdentidl facilitios, from the nse of facilitios rombining vesiden-
tinl and nonresidential components, from the nse of centers with large
as opposed to small envolliments. and from the use of different types
ol progrnn sponsors, inchiding pnblic ageneies, institutions of higher
cdueation, boards of edueation, and private corporations. ‘The evali-
ation shall alko inelude comparizons with praper cantrol groups
coniposed of persons who have not participated in the progran. In
carrving ont snch evalinations, the Secretary shall arrange for o tain-
ing the opiniens of participants about the strengths ang weaknesses of
the program and shiall consnlt with other agencies and officials in order
to compare the relative etfeetiveness of Job Corps techniques with
those used in other progrims, and shall endeavor to secure, through
criployers, schools. or other Government and private agencies speeific
information coneerning the vestdence of former enrollees, their employ-
ment status, compensation. and sneeess inadjusting to conununity
life, The Secretary shall also seewre, to the extent feaxible, similar
information direetly from enrollees at approprinte intervals following
their completion of the Job Corps program, "The vesults of such evalua-
tion shall be published and <hall be simnmarized in the annal veport
of the Seeretavy.

(1) The Secretary may undertake or make gmnts or contracts for
experitental, researeh, or demonstration projects divected to develop-
ing or testing wavs of securing the better use of facilities. of encourag-
ing a more raptd adjustment of enrollees to commenity life that witl
permit a rednetion in the period of their enrollment. of vedneing
transportation and support costs, or of otherwise promoting greater
efficieney and effectiveness in the program authorized under this part.
These projects shall inelude one or more projects providing vouths
with eduentions training, and other supportive services on a combined
residentinl and nonresidential basis. The Secretavy may. if he deems
it advisable, indertake one or move pilot projects designed to involve
vouth who have a history of serions and violent hehavior against per-
sons or property, repetitive delinquent acts. nareoties addiction, or
other behavioral aberrations. Projects under this subsection shall be
developed after approprinte consultation with other Federal or State
ageneies conducting similar or related programs or projects and witle
the prime sponsors, in the communities where the projects will be
snrried ont, They may be undertaken jointly with other Foderal or
federally assisted programs. ar 1 funds otherwise wvailable for activi-
ties nnder those programs shall, with the consent of the head of any
agency converned, be available to projects under this section to the
extent they include the same or substautinlly similar activities. The
Secretary may waive any provision of this title which he finds wonld
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prevent the careving ont of elements of projects under this snhseetion
essentinl to a determination of their feasibility and usefulness. He
shally in the annnal report of the Seeretary, report to the Congress
concerning the actions taken under this section, inelading a full
deseription of progress nunde in conneetion with combined vosidential
and nonvesidential projects,

(¢) In order to determine whether upgraded vorational edueation
sehoals cordd eluninate or substantially reduce the school drapont prab.
len, and to demonst rnte how communities could make maxinnun nti-
lization of existing edueational amd training facilities, the Seceretary
i csoperation with the Cammissioner of Fdueation. =lall enter into
one or more agreements with State edneational agencies to pay the
cost of extublizhing and operating model community voeational edn-
vittion schools aud kil centers. Sueh facilities shal) beventally Toeated
in an urban area having a high dropout rate. a large number of
inetniployed youths, and a need in the area for a combination voen-
tiomal =chool and =kl center. No sueh agreement shall be entered into
tuless it contains provizions desiened to assure that—

(1) ajob survey be made of the area:

(2} the training program of the school and <kill center retlect
the joh market needs as projected hy the survey

() an advigsory committee composed of representatives of husi-
ness. labor, education, and connmmity leaders e formed to follow
the center’s activities and to make periodic reeommendations
regarding its operation:

) arrangements have been worked ont with schools in the
aven and the administvator of the <kl center for maxinnun atili-
zation of the center both during and after school hours: and

(7) such acconnting and evaluation procedures as the Secretary
and the Commissioner of Edueation deem necessary to carry out
the purpose of this project will be provided.

ADVESORY BOARDS AND COMMITTEES

Stes H The Seeretary shall noke wse of advisory committees or
boards in connection with the operation of the Job Corps, and the
operation of Job Corps centers, whenever he determines that the
availability of ontside advice and connsel on o regular basis wonld be
of substantial benefit in identifying and overcoming problens. in plan-
ning program or center development, or in strengthening relationships
between the Job Corps and ngencies, institutions. or groups engaged in
related activities, Nothing in this section shall be constdered as limit-
ing the fuuctions of the National Advisory Couneil, established pur-
St to seetion 605 of the Eeononie Opportunity et of 1964, with
respect toany matter or question involving the Job Corps: hut this
shall not prevent the establishiment throngh ov in cooperation with
the National Xdvizory Council of one or more hoards or conmittees
under this seetion.

PARTICEPATION OF THE STAVTES

Sec, 4150 (u) The Seeretary shall take necessary action to facilitate
the efective papticipation of Staves in the Job Corps program. inelud-
g but ot Thnited to. consultation with appropriate State agencies
o matters pertaiuing to the enforcement of applicable State laws,
standards of enrollee conduet and diseipline. the developuent of
meaningful work experience and other activities for enrollees, and
coordination with State-operated progiams,
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BT The Stcretary may enter into gereements with States to assist
in the operation or administration of State-operated programs which
carry ont the purpose of this part. The Secretary mny, pursiant to
regnlations. pay part or all of the operative or administrative costs of
such programs,

(e NoJJob Corps center or other similar facility designed to earry
ont the purpose of this et =hall be established within a State unlessa
plan setting forth suel proposed establisliment Tas been subniitted to
the Governor, and such plan lias not heen disapproved by him within
Adavs of snelsnbiission,

APPLICATION OF PROVISIONS OF FEDERAL LAW

Sees e () Faxeept as otherwise specitically provided in the fol-
Towing paragraphs of this subsection, and in section ST (a) of title 5.
United States Code, envallees in the Job Corps shatl not be considered
Federal vinployvees and shall not be subject to the provisions of law
relating to Federal employment including those reenrding hours of
work. rates of compensation, leave, unemployment compensation, and
Federal employee benefits:

th For purposes of the Internal Revenne Code of 1954 (26 T.8.C,
L et seqq) and title IT of the Social Seeurity Aet (42 U.S.CL 401 et
seg ) cenrollees shall he deemed eniployees of the United States and any
serviee performed by an irddividoal as an enrvollee shall he deemed to
he performed in the employ of the United States,

(21 For purposes of subchapter I of chapter 81 of title 5 of the
United States Code (relating to compensation to Federal emiployees
for worl injuries). enrollees shall be deemed eivil emplovees of the
United States within the meaning of the term “employvee™ as defined
in section S101 of title 5. United States Codes and the provisions of
that subchaptershall apply except as follows:

(A The term “performance of Jduty™ shall not inelnde any
act of an envollee while abzent from his or her assigned post of
duty, exeept while participating in an aetivity (inelndimg an
activity while on pass or during travel to or from such post of
duty) anthorized by or under the direction and supervision of
the Job Corps:

(13) In computing compensation benetits for disability or death.
the monthly pay of an envollee shall be deemed that received under
the entrance salary for a grade GS-2 employee, and seetions 8113
() and () of title 5, United States Code. shall apply to enrollees:
and

(") Compensation for disability shall not begin to acerne nntil
the day following the date on which the injured enrollee is
terminated.

(3) For purposes of the Federal tort elalms provisions in title 28,
United States Code, enrollees shall he considered employees of the
Ciovernnent,

th)y Whenever the Seeretary finds a claim for damage to persons or
property resulting from the operation of the Job Corps to be a proper
charge against the United States, amd it is not cognizable nnder seetion
2672 of title 25, United States Code, he may adjust and settle it inoan
amonnt not exeeeding 2500,

(¢) Personnel of the uniforined services who are detailed ar assigned
to duty in the performance of agreements made by the Seeretary for
the support of the Carps shall not he counted in computing stvength
under any law Hmiting the strength of sueh services or in computing
the pereentage authorized by law for any grade therein,
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SPECIAL LIMITATIONS

SeccHT () The Seeretary shall not use any funds made available
tocarry ont this part for the fiseal yenr ending June 30, 1968, in e man-
ner that will erease the residentinl capacity of Job Corps centers
above forty-five thousand enrollees,

(h) The Seeretary shall take necessary netion to assure that on or
before Jdnne 30, 1965, of the total number of Job Corps envollees
receiving training at least 25 per centnm shall be women, The Secretary
shall immedintely take steps to achieve an enrollment ratio of 50 per
centin wonten enrollees in training in the Job Corps consistent with
(1) efticieney and economy in the operation of the program. (2) sound
administrative practice. and (3) the sociocconomie, edneational. and
traming needs of the population to be served,

(¢) The Seeretary shall take necessary action to assure that for any
fiseal year the direet operating casts of Job Corps centers which have
been in operation for more than nine months do not exceed $6,900 per
enrollee,

() The Seevetavy shall take necessary action to assure that all
studies, evahiations, proposals, and data produced or developed with
Federal funds in the cowrse of the operation of any conservation or
training center shall become the property of the United States,

POLITICAL DISCRIMINATION AND POLPTPICAL ACTIVITY

SeccHRC G Noooflicer or employee of the executive branch of the
Federal Government shall make any ingquiry coneerning the political
aliliation or beliefs of any enrollee or applieant for enrolhuent in the
Corpse A diselosnres eoncerning such matters shall be ignored. exeept.
as to such menibership in political parties or organizations as consti-
tute, by Taw a disqualifieation for Government employment. No dis-
erimination shall be exercised. threatened, or promised by any person
in the executive braueh of the Federal Government against or'in favor
of any enroiwe in the Corps. or any applieant for envollment in the
Corps because of his political afliliation or beliefs, except as may be
specifically anthorized or required by law,

(b No officer, eniployee. or enrollee of the Corps shall take any
active part in political management or in political campaigns, exeept
as may be provided by or pursnant to statute, and no such officer,
cniplovee, or enrollee shall nse his official position or influence for the
purpose of interfering with an election or atfecting the result thereof,
Al such persons shall retain the right to vote as they may choose and
to express. in their private capacities, their opinions on all political
-ubjects and candidates, Any oflicer, employee. e-ollee, or other Fed-
crial emplovee who solicits funds for political purposes from members
of the Corps shall he in violation of section 602 of title 18, United
States (Code,

{9 Whenever the United States Civil Service Commission finds
that any person has vielated the provisions of this section, it shall,
after giving due notice aud opportunity for explanation to the officer
or employee or envollee concerned, certify the facts to the Seeretary
with specifie instrnetions as to discipline or dismissal or othier correc-
tive actions,

ADMINISTRATIVE PROVISIONS

Sees HOC () Tnoearryving ont the provisions of this title, the Sec-
retary shall have the =ame powers as the Director of the Office of

O
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Feonomie Opportunity under section 602 of the FEeonomic Opportu-
nity et of 1964,

(h) ‘The provizsions of section 603 of this Aet shall upply to this
title only to the extent that such provisions are consistent with the
provisious of this title,

TITLE Vo NATIONAL COMMISSION FOR MANPOWER
POLICY

FINDINGY AND DECLARNTION OF PURPOSE

Secs M0 () The Congress finds and declares that the respon-
sibility for the development. administeation, and coordination of pro-
grams of training and nunpower development generally is so ditfused
and fragnented at all levels of governnient that it has been impossible
to develop rational priovities in these tields, with the vesult that even
good programs have proved to be far less effective than could reason-
ably be expeeted. The Congress further finds that the hek of »
coherent, tlexible, national manpower policy vedvees our prospects of
solving economic and sovial problems which threaten fundamental
nntional interests and objectives,

(h) Necordingly, the purpose of this title is to establish a National
Commission for Munpower Policy which will have the responsibility
for exnmining these issues, for suggesting ways and means of dealing
with them, and for advising the Secretary on national nmnpower
issues, '

COMMISSION  ESTABLISHED

See, 3020 () There is established a National Commission for Man-
power Policy (hereinafter referred to as the *Commission™) which
shall consist of seventeen members selected as follows—

{1) the Secretary of Labor, the Secretary of Henlth, Eduea-
tion, and Welfure, the Secretary of Defense. the Secretury of
Commerce, the Secretary of Agriculture, and the Administrator
of the Veterans” Affairs: and

(2) eleven members broadly representative of labor, industry,
commerce, edueation (ineluding vocational and technieal educa-
tion). State and Tocal elected officials involved with manpower
programs, persons served by manpower programs and of the gen-
eral public appointed by the President.

{h) The Commission shall meet wt the eall of the Chairman, who
shall be seleeted by the President and who shall be one of the ten
appointed public members, but not fewer than three times a year.

{¢) The Chairman (with the coneurrence of the Commission) shall
appoint a Divector, who shall be the ehief executive officer of the Com-
mixsion and shall perform such duties as are prescribed by the Chair-
man. The Director may appoint, with the conenrrence of the Cthairman
nnd the Seeretary of Labor, such clerical staff as are necessary.
The Commission may utilize such staft from the Department of Labor,
the Department of Health, Edueation, and Welfare, and such other
Federal agencies as may be available to assist the Commission in earry-
ing out its responstbilities.

() The Commission may accept in the name of the Departient of
Labor and employ or dispose of gifts or bequests, to carry out its
respousibilities under this title.

(¢) Members of the Commission who are not officers or employees of
the Federal Government shall be paid compensation at a rate of np to

the per iem equivalent of the rate for (38-18 when engaged in the
. |

work of the Comumission, including traveltime, and shall be allowed
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travel expenses and per diem in lieu of subsistenee as authorized by
law (5 U.S.C.5703) for persons in the Government service employed
intermittently and reeciving compensation on a per diem, when actu-
allv employed, basis.

FIUNCTIONS OF THE COMMISSION

See, 003, The Commission shall—

(1) identify the manpower goals and needs of the Nation and
assess the extent to which employment and training, voeational
education, institutional training, vocational rehabilitation, eco-
nomice opportunity, and other prograwms utider this and related
Aets represent aeonsistent, integrated, and coordinated approach
to meeting sich needs and achieving such goals

(2) conduct such studies, hearings, rescavch, or other artivities
as it deems necessary to enable it to formulate app.opriate recom-
mendations;

{(3) examine and evaluate the effectiveness of any federally
assistedd manpower  development  programs  (inelnding  thosc
assisted nnder this \et), with particular reference to the contri-
butions of such programs to the achievement of ohjectives sought
by the recommendations under ckinse (2) of this scetion;

t4) examine and evahuate major Federal programs which are
intended to (or potentially could) contribute to achieving major
ohjectives of existing manpower and related legislation or tho=e
set forth in the recommendations of the Commniission and partien-
larly the programs which are designed (or conld be designed) to
develop information and knowledge about manpower problems
through research and demonstration projects or to train personnel
in fields (such as ocenpational counseling, guidance, and place-
ment) which are vital to the suceess of manpower programs; and

(5) evaluate and make recomniendations to the Congress with
respect to the report of the Seeretary required under section 506,
and continue to make stadies of the impact of energy shortages
npon manpower needs and include these findings and recom-
mendations with respeet thereto in the reports required by sec-
tion 505,

COORDINATION STUDY

Sec, 4, The Commission shall conduct a study of the utilization
and interrelation of programs of manpower training with closely asso-
ciated programs such as those condueted under the Waguer-Peyser et
the work incentives program under part C of title TV of the Social
Seenrity et and others o1 similar nature, with a view to determining
how they could be better coordinated and more effectively combined to
serve individuals, particularly at the State and local levels, and shall
make a report of their findings and recommendations to the President
and the Congress not later than January 31, 1975,

REPURTS

Skc. 505, The Commission shall make at least annually a report of
its findings and recominendations to the President and the Congress,
and the first such report shall be transmitted not later than September
1, 1974. The Commission may make such interim reports or recomme:-
dations to the Seeretary of Labor or to the heads of other Federal
departments and agencies, and in sueh form, as it may deem desirable.
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ENERGY STUDY

See. 506, The Seevetary shall, immedintely wpon ennctiment of this
Act, make n study of the impact of energy shortages, including fuel
rationing, npon manpower needs. The Seeretary shall make a report
of his findings and recomwendations thereon to the Congrress and to
the Conunission not later than March 31, 1974,

TITLE VI--GENERAL PROVISTIONS
DEFINITIONS

=Ec 60D () Asused in this Aet,the term—

(1) Conununity-based organizations”™ means organizations
which are repregentative of communities or significant segiments
of the communities and which provide manpower services (for
example, Opportunities Industrialization Centers, Jobs for Prog-
ress, Mainstrewn, and Conununity Action Agencies),

(2) “Governor™ means the chief exeentive of any State,

{(3) “Health care™ includes, but is not limited to, preventive and
clinieal medical treatment, family planning services, nutrition
services, and appropriate psyehiatrie, psychological, and pros-
thetic services, to the extent any such treatment or services are
necessary to enable the recipient of manpower services to obtain
or retain employment.

(H) “Low-income level™ means $7.000 with respect to income in
1969, and for any later Year means that amount which bears the
sume relationship to $7,000 as the Consumer Price Index for that
year bears to the Consumer Price Index for 1969, rounded to the
nearest 81,000,

(9) “Manpower allotinent™ means sums received by a State or
area under title I of this Act for any fiseal year (or, where
applicable, under . itle 11 of the Manpower Development and
Training Aet of 1962, and part. B of title T of the Kconomic
Opportunity Aet of 1964).

16) “Offender”™ means any adult or juvenile who is confined in
any type of correctional institution and also ineludes ml]y indi-
vidual or juvenile nssigned to a community based facility or
subject to pretrial, probationary. or parole or other stages of the
judicial correctional or probatic nary process where manpower
trnining and services may be beneticial, us determined by the Sec-
retary. after consultation with judicial, correctional, probationary,
orother appropriate authorities.

(7) “Public service™ inchudes, but is not limited to, work in such
fields as environmental quality, health care, edneation. public
sufety. erime prevention and control, prison rehabilitation. trans-
portation. recreation. maintenance of parks, streets, and other
publie facilities, solid waste removal, pollution control, housing
and neighborhood improvements, rural development. conserva-
tion, beautification. veterans outreach. and other fields of human
betterment and community improvement,

(8) “Secretary™ means the Seeretary of Labor,

(9) “State” includes the District of Columbia, the Common-
wealth of Puerto Rico. the Virgin Islands, GGuamn, American
Samoa, and the Trust Territory of the Pacific Islauds.

(10) =Unit of general local government™ means any city, munie-
ipality. county, town, township, parish, village or other general
purpose political subdivision which has the power to levy tuxes
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and speud funds, as woll as general corporate nnd police powers,

O D Underemploved persons™ means- -

{\) persons who are working part-time but secking full-
time work:

(B) persons whoare working full-tine bt receiving wages
helow the poverty level deterwined i accordanee with eri-
terin ax estublished by the Diveetor of the Ofice of Manage-
ment and Badeet,

2y Unemploved persons™ means —

() pevsons who ave without jobs and who want and are
available for work: and

{BY except Tor prurposes of sections 103 and 202, adults
who or whose families receive supplemental security income
Or money payvnients puesuant to a State plan approved under
title I IVO XL or XV of the Social Seenrity Aet or woild, ns
detined in regulations to be issued by the Seeretary, be eligi-
ble for such payments but for the fact that both parents ave
present in the home 1) who are determined by the Seeretary
of Labor, in consuftation with the Secretary of Health. Edu-
cation, and Welfure, to be available for work. and (2) who
are cither (1) persons withont jobs, or (ii) persons working
in jobs providing isnflicient income to (‘ll:ll)](‘ such persons
and their families to be self-snpporting withont welfare
assistanee

and the letermination of whether persons are without jobs shall
he miads inaecordanee with the eriterin nsed by the Burean of
Labor statistics of the Department of Labor in defining persons
as unemployed, bt sneh eriteria shall not be apphied ditferently
o aceamtt of a person’s previons emplovment,

CE3Y =Wagner-Pevser Aet™ means = An Aet to provide for the
establishment of a national emplovment svstem and for coopera-
tion with the States inthe promotion of such system, and for other
purposes”, approved June 601933 (48 Stat, U3, ax amended (29
SO et seqL)

() A nused in section 205¢¢) of this Aet, the term “area”™ means—

(1) where the applicant is an eligible unit of government or an
Iudian teibe, tlat ceographical area over which the applieant
exereises general politieal furisdiction. or

(2) where the applieant is a public ageney or institntion which
ix 1 subdivision of an eligible nnit of government, that geographi-
cal area over which such unit of government exercises general
politienl jurisdiction,

LEGAL AUTHORITY

Rec, 6020 (1) The Seeretary may. in accordance with chapter 5 of
title 5. United States Code, prescribe such roles, regulations, guidelines,
and other published interpretations under this Aet as he deems neces-
sary. Ruoles, regnlations, gnidelines and other pnblished interprotations
or orders may inelude adjustments anthorized by seetion 204 of the
Intergovernmental Cooperation et of 1965, For purposes of chapter
dat el title any condition or gnideline for receipt of finaneinl ussist-
ance shail he deemed arule to which seetion 333 applics. A sneli mles,
regalations, guidelines, and other publishied interpretations or orders
nuder this Aet shall be published in the Federal Register at lenst thirty
days prior to their etfective date, Copies of all such rules, regnlations,
caidelines, and other published interpretations or orders shall be trans-
mitted to the appropriate committees of the Congress at the same time
and shall contain with respect to ench material provision of such rules,
regulations, guidelines, anl other published interpretations or orders,
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citations to the particular substantive section of law which is the basis
therefor,

b} The Secretary may make such yrants, contraets, or agreements,
establish such procedures (subject to such policies, rules, and regula-
tiong a8 he may prescribe), and make such payments, in installments
and in advance or by way of reimbursoment, or otherwise allocate or
expend funds made available under this Act, as he may deem necessary
to carry out the provisions of this Act, including (without regard to
the provisions o} section 4774(d) of title 10, United States Code)
expenditures for construction, repuirs, and capital improvements, and
including necessavy adjustments in payments on account of overpay-
ments or underpayments. The Secretary may also withhold funds
otherwise payable under this Act, but only in order to recover any
aounts “-\'lj"‘"d““ in the current or immediately priov fiscal year in
violation of any provision of this Act or any term or condition of
assistance under this Act.

CONDITIONS APPLICABLE TO ALL PROGRAMS

Sie, 603, The Seeretary shall not provide tinancial assistance for any
program under this Act unless—

(1) the grant, contract, or agreement with respect thereto spe-
cifically provides that no persou with responsibiltties in the oper-
ation of such program will discriminate with respeet to any
program participant or any applicant for participation in such
program beeause of race. ereed, color, national origin, sex, political
aftilintion. or beliefs;

(2) such program does not invelve politicnl activities;

(3) participants in the program will not. be employed on the
construetion, operation, or muintenanee of so much of any facility
as is used or to be used for sectarian instruetion or as a place for
religions worship:

(4) conditions of employinent or training will be appropriate
and reasonable in the light of such factors as the type of work,
geographical region, and proficiency of the participant;

{5) appropriate standards for the health, safety, and other
conditions applicable to the performance of work and training on
any project are estublished and will be maintained;

(6) appropriate workmen's compensation protection will be
provided te u\l participants; ) .

(7) the program will not resnlt in the displacement of employed
workers or lmpair existing contizets for services ov resnlt in the
substitution of Federal for other funds in eonnection with work
that would otherwise be performed;

(R} perzons shall not be referred for training in an occupation
which requives less than two wecks of preemployment training
unless there are immediate employment opportunities available
in that ocenpation:

(9) training and related services under any such program are
desigmed, to tae maximum extent practicable, consistent with
every individual's fullest capabilities, to lead to employment
opportunities enabling participants to become economieally self-
sufficient ;

(10) no person shall be veferred for training authorized under
paragraph (3) or (4) of section 101 unless the Secretary or the
prime sponsor. as appropriate, shall huve determined that there
is a reasonable expectation of employment for such person in the
oveupation for which he is being trained

(11) funds will be used to supplement, to the extent practicable,



December 28, 1973 - 41 - Pub, Law 93-203

87 STAT. 879

the Tevel of funds that would otherwise be made available Trom
non-Federal sources for the purpose of })lunning and adminis-
tration of programs within the scope of this Act and not to sup-
plant sueh other funds;

(12) the applicant will make such reports, in such form and
containing .\'ll('\l information us the Secerctary may from time to
time require, and will keep such records and afford such access
thereto as the Seeretary wny find necessary to ussure that funds
are being expended in accordanee with the provisions of this Act;

(13) the program will, to the maximum extent feasible, con-
tribute to the ocenpational development or upward mobility of
individual purticipants:

(1) the program has adequate internal administrative con-
trols, accounting requirements, personnel standards, evaluation
procedurres, avatlability of jnserviee training and technieal assist-
ance programs. and other policies as may be necessary to promote
the effective use of fundsy ind

{13 the program makes approprinte provision for the man-
power needs of youths in the area to be served,

SPECIAL LIMITATION

See, 604, (n) No authority conferved by this Aet shall be used to
enter into arrangements for, or otherwise establish, any training pro-
grams i the lower wage industries in jobs wheve ]n'im' skill ov train-
ing is typieally not a prevequisite to hiring wid where labov turnover
is high, or to assist 1 reloeating establishments from one area to
another, Snel Himitations on reloeation shall not prohibit assistance to
a business entity in the establishment of a new braneh, afiiliate, or sub-
sidiary of such entity if the Secvetary of Labor finds that assistance
will not result inan merease in nnemployment in the area of original
location or in any other area where such entity conducets husiness oper-
ations, nnless he s reason to believe that such branch, afiliate, or
subsidiary is being establizhed with the intention of closing down the
operations of the existing business entity in the area of 1ts original
toeation or in any other area where it condnets such operations,

(b Neceptanee of family planning services provided to trainees
shall be voluntary on the part of the individual to whom sueh serv-
tees are otfered and shall not be a prerequisite to eligibility for or
receipt of any benetit nnder the program,

{¢) No non-governmental individnal, institution, or organization
shall evaluate any program under this Aet if that individnal or such
institntion or organization is associated with that program as a con-
sultant, technieal adviser. or in any similar capaeity.

IRPORTS

S 605, (a) The Seeretary shall make such reports and recommen-
dations to the President ax he deems appropriate pertaining to employ-
wient and ocenpational requirements, resonvees, use, aud training, and
hix recommendations for the succeeding fiseal year, and the President
shall transmit to the Congress within sixty days after the beginning of
each regular session a report pertaining to manpower requirements,
resonrees, utitization and teaimng,

() The Seeretary and the Seeretury of Health, Education, and
Welfare shall report 1o the Congress on the extent to which community
colleges, area voeational and technieal schools and other vocationa
educational ageneies and institutions, and voecational rehabilitation
agencies are being utilized to earry out training programs supported
in whole or in part from provisions of this and related Acts, the extent
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toowhich adndmstreative steps have been taken and are being tuken
to encomuge the nse of snel facilities and institutions and agencies
m the carrying out of the provis ons of this et and any further leg-
slation thar miuy be required (o assure etfeetive coordination and uti-
lization of <uch facilities and ageneies to the end that all federally
supported employment and training, voeational education, nnd voea-
limml_|'vlml»i|ll:|lin1| progeams can more etfectively accomplish their
objectives of providing employment amd training opportunities to all
persons necding ocenpational trnning,

(o) The Seeretary shall transit to the Congress at the earliest
appropriate datey but not Tater than Maveh 1, of eneh endendar yeav
a report setting forth a deseviption of stunmer progeains providing
jobis For eeonomically disadvantaged yonth to begin in June of suel
vear, incluiding the number of opportunities in public and private
agencies o urganizations that will be provided wnder seetion 304
()31 of this Aet or in the case of the summer of 1978 ander see-
tion B e, and astatenent as to the total number of such persons who
wonlil e eligible for such programs, together with his vecommenda-
tions. if any, for supplemental approprintions for such progeams.

() The Seeretary. throngh the Bivean of Labor Statisties, shall
anmally conpile and maintain information on the incidence of unein-
plovment anong offenders and shall publish the vesults of the infor-
mation obtained pusnant to this subseetion in the veport vequived
under ~nbsection ta) of this seetion,

() The Clinirman of the United States Civil Service Counnission,
in eonsnltation with the Seevetary, shall veport to the President and
to the Coneress no later than six months afrer the etfeetive date of
this Aet on the extent to which and manner in which employment
opportunities for offenders may e inerensed in the Federal service,
with special veference to the eriteria nsed in determining the snitubility
of offenders for Federal emplovineut, inelnding such veconnnendations
for additional legistation as they deemadyisable.

(1) Facl prime s onsor shall prepave for the Seevetary, and make
available. to the poablic, @ report on its aetivities ander the Act,
melnding o detailed  compavison of progeam performanee with
n]quru\wul lﬂnlL

LABOR STANDARDS

spes #2060 Al laborers and mechanics employed by contractors ov
<abeontinetors inoany constrnetion, alteration, or repair, inchiding
painting mud decorating of projects, buildings, and works which ave
federally assisted under this Aet. shall be paid wages at vates not less
than those prevaiting on sinilae constrnetion in the locality as detev-
mined by the Secretary in aceordanee with the Davis-Bacou Aet, as
amnended (40 US.0) 2T0—2T6a-3), The Secvetary shall have, with ve-
speet 10 sueh Tabor standards. the anthovity and functions set forth in
Reorannization Plan Numbered 14 of 1950 (15 KR, 3176 64 Stat.
1267 il seetion 2 of the Aet of June 1, 1931 as amended (48 Stat.
918, as aunended 2 40 TR0 276(0) ).

AMCCEPTANCE OF GIFTS

See, 60T, The Secretary iz authorized, in carrying out his functions
and responsibilities under this Aet. to aceept in the name of the
Department, and employ or dispose of in furtherance of the pnrposes
of this Act,orany title thercof, an unconditional gift of any money or
property, veal. personal, or mixed, tangible or iutangible, received
by gifte devise, bequest, or otherwise: and to accept voluntary and
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wieompensited. <ervices. notwithstinding the provisions of “seetion
ATODL) of the Revised Starates of the United States.

UFILIZVTION OF SERVICES AND FACILITIES

Ske, 608, (a) In addition to such other authority as he ny have,
the Seeretary is authorized, in the performance of his funetions under
this Aet. and to the extent permitted by Inw, to utilize the services
and facilities of departments, agencies, and establishments of the
United States, The Secretary is also authorized to nceept. and utilize
the servives and facilities of the ngencies of any State ov politieal
subdivision of a State, with their consent.

{h) The Seeretary shall earry ont his responsibilities under this Act
through the ntilization, to the extent appropriate, of all resonvees for
skill development available in industry, fabor, public and private
edueational and teaining institutions, voeational rehabilitation agen-
cies, ad other State, Federal, and local ageneies, and other appropri-
ate public il private orgunizations and factlities, witl their consent.

INTERSTATE AGREEMENTS

Secy 68090 Inthe event that compliauce with provisions of this et
would be enhanced by cooperative agreements between States, the
consent of Congress is hereby given to such States to enter into such
compmets and agreeenients to facilitate such compliance, subject to the
approval of the Seeretary.

PROTUBITION  AGAINST POLITICAL ACTIVITIES

Ste. 810, The Seeretary shall not provide finuncial assistance for
any progiant under this et which involves Yoliti('ul activities; and
netther the program, the funds provided therefor, nor personnel
employed in the ndministration thereof, shall be, in any way or to any
extent. engged in the conduet of political activities in contravention
of chapter 15 of title 3. United States Cade.

CRIMIN AL PROVISIONS

Ske. 6L {a) Clhapter 31 of ritle 18, United States Cade, is mnended
by adding a new section 665 to read as follows:

STUEFE OR EMBREAZLEMENT FROM MANPOWER FUNDS | IMPROPER
INDUCEMENT

“See. 665, (a) Whoever, being an officer, director, agent, or employee
of, or connected in any capacity with, any ageney veceiving tinancial
assistance under the Comprehensive Employment and Training \ct
of 1973 embezzles, willfully misapplies, steals, or obtains by fraud any
of the moneys. fuuds, assets, or property wliclt are the subject of
grant or contract of assistance pursuant to this \ct shall be fined not
more than $10.000 or imprisone(ll for not more than two yenrs, or both:
but if the amount so embezzled, misapplied, stolen, or obtained by
fraud does not exceed $100, he shall be fined not more than 1,000, or
imprisoned not more than one year, or both.

*(b) Whoever, by threat of procuring dismissal of any person from
employment or of refusal to employ or refusal to renew a contract of
employnient in connection with a grant or contract of assistance under
the Comprehensive Employvment and Training Act of 1973, induces
any pevson to give up any money or thing of any value to any person
(including such grantee agency) shall be fined not niore than $1,000,
or imprisoned not more than oue year, or hoth.”
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31 USC 665,

5 USC 1501,

18 USC 664,

Ante, p, 839,
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Noncomplianse,

78 Stat, 252,

42 UST 2000d-1,
2000d-2,

ERIC

Aruitoxt provided by Eic:

(h) The analysis of chapter 31 s amended by adding at the end
thereof the following new iten:

“H65, ThefT or embezzloment from manpower fands s improper inducement,”

NONDISCRIMINATION

Sees 612, () No personcin the Uniteldl States shall on the gronnd of
race, color, national origin, or sex be exelnded from participation ing
e denied the benefits of, or he subjected to diserimination under any
program oractivity funded in whole or in part with funds made avail-
able nider this Act,

(b) Whenever the Seeretary deterntines that a prime sponsor ar
eligible applicant has failed to comply with subseetion (a) ovanappli-
cable regulation, he shall notify the prime sponsor or eligible apphi-
cant of the noncomplianee and shall request the prime sponsor or
eligible applicant to seenre complinnee, T within a reasonable period
af time, not taexceed sixty days, the prime spon=or or eligible applicant
fnils or refuses tosecnre complianee, the Seeretary, i addition to exer-
cising the powers and functions provided for the termination of finan-
cial assistance under this Aety s authorvized (1) to vefer the matter to
tae Attorney General with a recommendation that an approprinte
civil action be institnted: (2) to exercise the powers and funetions pro-
vided by title VT of che Civil Rights et of 1964 (42 U85, 2000d) 5
or (3) to take such other action ax may be provided by law.

(¢) When a matter is referred to the Attorney General pursnant to
subsection (h). or whenever he hias reason to believe that a prime
sponsor or eligihle applicant 1< engaged in a pattern or practice in vio-
lation of the provisions of this seetion, the A ttorney General may bring
a civil netion inany appropriate United States distriet conrt for such
reliet as may be appropriate. including injunetive rehief,

() The Secretary shall enforee the provsions of subsection (a)
dealing with diserimination on the basis of sex in accordance with see-
tion 602 of the Civil Rights Aet of 1964, Scetion 603 of such et shall
apply with respeet to any action taken by the Seeretary to cuforee such
provisions of such subsection, This seetion shall not be coustrued as
atfecting any other legal remedy that a person may have if that person
is exclnded from participation in, denied the henelits of. subjected to
dizerimination under, or denied employment in connection with any
program or activity receiving assistance under this Aet.

RECORDS, AUDITS, AND REPORTS

~ec, 6130 Tnorder to assure that funds provided under this Aet are
n=ed in aceordanee with its provisions, each recipient shall—

1) use such fiseal, audit, and accoumting proeedines as may be
necessaty to assure () proper aceonnting for pavments reeeived
by it, awl (BY proper disbursement of sueh pavments;

(2) provide to the Seeretary and the Comptrotler General of
the United States aceess to, and the right to examine, any hooks,
doenments, papers. or records ax he reguirves: and

{3 make sueh reports to the Seeretary or the Comptroller
Gieneral of the United States as he requires,
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REPEALER

See, 61 Effeetive with respeet to fiseal years after June 30, 1974, Repeals,
the .\lnngmwor Developmuent and Training Act of 1962 and parts A, I3,
and K of title Lof the Eeonomic Opportunity Act of 1964 are repealed, 42 ure 2571
Unexpended appropriations for earveying out such Aets may be made "tes
nvailable to carry out this Act, as divected by the President. 353,7””"?;;;1'

2737, 2769,

EFFECTIVE DATE
Secy 6130 This et shall take effect on the date of its ennetment.

Approved December 28, 1973,
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HOUSE REPORTC : Ne, 93-659 accompanying 'i. R, 11010 (Comm. on
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and Yo, 93-636 (Comm, of Conference),
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Jec., 28, 1973, Presidential statement.

)

ERIC

Aruitoxt provided by Eic:



ADIN0d 80 NOILISOd N2 30.GA
20 FLNLISNY TENOi T 31D 490 IN3S
Ixd3n AVEwSS323IN 10N 00 0317.8
SNOIN 40 80 M F1A JOSINIOE 1t D%y
Nt gD NOILWZINTON0 4O NOSA 3= IH}
WwOe s d3M333a ST ATLOYXI G3.nd
OHd3Iy NIIFE STH INIWNICAT SiHL
NOILYDONQ3
4O JLNLILSNITUYNOILYN
AXY41IM P NOILYINGT
‘MLIVSH JOLNIWLEYL3Q SN

IC

E




